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AGREEMENT

This Agreement has been made and entered into by and between the Village of Northbrook, Illinois
(hereinafter referred to as the "VILLAGE"), and the International Union of Operating Engineers, Local 150,
Public Employees Division (hereinafter referred to as the "UNION").

WITNESSETH:

In consideration of the mutual covenants and agreements herein contained, the parties hereto agree as
follows:

ARTICLE |
PREAMBLE

Section 1.01  Statement of Principle. The parties recognize it is important to the public welfare that
high quality and dependable Public Works services for operation and maintenance of the VILLAGE'S
infrastructure, especially water treatment and distribution, are maintained consistent with the resources
available for that purpose. The parties further recognize that it is vital that such services be provided on
an uninterrupted basis to the inhabitants and business community of the VILLAGE.

ARTICLE Il
PURPOSE

Section 2.01  Purpose. The purpose of this Agreement is to establish harmonious employment
relations through a mutual process, to provide fair and equitable treatment to all employees so
represented, to promote quality and continuance of public service, to prevent interruptions of work,
services, programs, and interference with the operations of the VILLAGE, to specify wages, hours, benefits
and working conditions, and to provide for the prompt and equitable resolution of disputes. Furthermore,
both parties believe it is mutually beneficial and will be beneficial to the public as well to establish and
maintain a sound collective bargaining relationship as evidenced by a collective bargaining agreement.

ARTICLE I
RECOGNITION

Section 3.01  Recognition. The VILLAGE recognizes the UNION as the exclusive bargaining
representative in all matters establishing and pertaining to wages and salaries, hours and working
conditions of employment for employees within the following bargaining unit within the Northbrook
Public Works Department, by the lllinois State Labor Relations Board:

Including:  All regular full-time, regular part-time and probationary employees working in the following
classifications in the Public Works Department of the Village of Northbrook: mechanics,
maintenance workers - sewer, maintenance workers - trees/traffic, maintenance workers -
streets, maintenance workers - water monitoring and meter services, maintenance workers
- water distribution, water plant maintenance workers, water plant operators, part-time
automotive servicer, custodians and meter service technicians.
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Excluding:  All summer help, and non-regular part-time employees working in the above classifications;
all superintendents and supervisory employees; all managerial employees; all confidential
employees; all office clericals, professional employees and guards as defined in the ACT
(HMlinois Public Labor Relations Act); and all other employees of the Village of Northbrook.

All regular full-time and regular part-time employees working in the water plant in maintenance worker
and water plant operator classifications are and will continue to be essential services employees within
the meaning of Section 3(e) of the ACT and are subject to the impasse resolution procedures contained in
§ 14 of the ACT.

"Regular part-time employees" are defined as those employees who are assigned to work in the above
listed classifications for a schedule of less than thirty (30) hours per week during at least two (2)
consecutive calendar quarters in any calendar year. Such employees shall not qualify for benefits under
Section 16, Insurance, but shall receive all other fringe benefits under this Agreement on a pro-rata basis.

"Summer and "Non-Regular employees" are those employees who are employed for less than two (2)
consecutive calendar quarters during a calendar year and who do not have a reasonable assurance that
they will be rehired by the same employer for the same service in a subsequent calendar year.

Section 3.02  Dues Check-off. During the term of this Agreement, the VILLAGE shall deduct from each
employee's paycheck the UNION dues and voluntary fair share payments (and initiation fees, where
applicable) of each employee for whom there is a written dues or voluntary fair share check-off
authorization, signed by the employee, on file with the VILLAGE. Any employee electing to join the UNION
during the term of this Agreement or who is a UNION member at the time of signing this Agreement, shall
maintain said membership for the duration of this Agreement and the VILLAGE shall deduct from such
employees the appropriate dues for the duration of this Agreement. Such dues deduction shall be
irrevocable for one (1) year. The actual dues amounts to be deducted, as determined by the UNION, shall
be uniform. The UNION may change the amounts once each year during the life of this Agreement by
giving the VILLAGE at least thirty (30) days written notice of any change in the amounts of the dues to be
deducted. If an employee has no earnings or insufficient earnings to cover the amount of the dues
deduction, the UNION shall be responsible for the collection of dues.

The Union agrees to assume full responsibility to insure full compliance with all applicable laws both state
and federal. The Union further agrees to provide fair share fee payors with an appeal procedure in
accordance with all applicable laws both state and federal.

It is specifically agreed that any dispute concerning the amount of fair share fee and/or the responsibilities
of the Union with respect to fair share fee payors as set forth above shall not be subject to the grievance
and arbitration procedures set forth in this Agreement.

Non-members who object to this fair share fee based upon bona fide religious tenets or teachings shall
pay an amount equal to such fair share fee to a non-religious charitable organization mutually agreed
upon by the employee and the Union. If the affected non-member and the Union are unable to reach
agreement on the organization, the organization shall be selected by the affected non-member from an
approved list of charitable organizations established by the Illinois State Labor Relations Board and the
payment shall be made to said organization.
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Section 3.03  Union Indemnification. The Union shall indemnify, defend and hold harmless the
VILLAGE and its officials, representatives and agents against any and all claims, demands, suits or other
forms of liability (monetary or otherwise) and for all reasonable legal costs that shall arise out of or by
reason or action taken or not taken by the VILLAGE in complying with the provisions of this Article. If an
improper deduction is made, the Union shall refund directly to the employee any such amount.

Section 3.04  New Classifications. Where the VILLAGE determines to create a new job classification,
where the work of which falls within the scope of the bargaining unit, the VILLAGE and the Union agree
to jointly petition the State Labor Board to seek the necessary unit clarification.

If the inclusion of the new job classification is agreed to by the parties, the VILLAGE may implement a pay
rate the same as if the VILLAGE was creating any new classification. The Union shall then have the right
within seven (7) calendar days to notify the VILLAGE of its objection to the rate of pay established by the
VILLAGE. The parties shall then meet for the purpose of negotiating the rate of pay within seven (7)
calendar days. If the parties are unable to reach agreement as to the rate of pay, the Union may appeal
the proposed pay grade directly to the arbitration procedures of the grievance procedure on an expedited
basis. The VILLAGE shall be allowed to maintain the pay grade originally implemented until the arbitrator
issues his award.

If the VILLAGE determines to fill a position created pursuant to this section, it shall follow the procedures
of Article 7 of this Agreement.

ARTICLE IV
NO DISCRIMINATION

Section 4.01  VILLAGE Non-discrimination. The VILLAGE shall not discriminate in hiring or continuing
the employment of any employee because of his membership or lawful activities in the UNION or because
of his refusal to join the UNION or to participate in any of its activities. Membership in the UNION shall
not be a condition of employment of any employee covered by this Agreement. The VILLAGE agrees that
it will not coerce or threaten members to withdraw from the UNION or non-members to refrain from
becoming members of the UNION.

Section 4.02  UNION Non-discrimination. The UNION agrees that it will not coerce or threaten non-
members to become members of the UNION.

Section 4.03  Mutual Non-discrimination.

1) In accordance with applicable law, neither the VILLAGE nor the UNION shall discriminate against
any employee covered by this Agreement because of race, creed, color, national origin, sex, age,
religion, marital status, union activities, non-union activities or political beliefs, and/or activities.

2) No employee shall be discriminated against for filing a grievance.

Section 4.04  Union Activities During Working Hours. The UNION agrees that it will not solicit
members or engage in UNION activities of any kind during work hours except, however, that during
working hours:
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1) That upon receipt of a prior written request and approval by the appropriate supervisor, an
employee shall be allowed to attend meetings with management and/or supervisors scheduled
on work time for the purpose of discussing disciplinary grievances provided the employee is
directly involved in the matter; or

2) One (1) designated UNION steward may participate in the handling of a grievance with pay and
upon prior request and approval of the appropriate supervisor. However, all employees are
encouraged to resolve their problems with their supervisors directly and as promptly as possible.

Any employee allowed to attend such meetings may be recalled to work.

Section 4.05  Gender of Words. Whenever in this Agreement the masculine gender is used, it shall be
deemed to include the feminine gender, unless the context clearly requires otherwise.

Section 4.06  Time Off For Union Activities. Two (2) Local Representatives shall be allowed time off
without pay up to one (1) week for legitimate UNION business such as UNION meetings, state or
international conventions, provided such representatives give reasonable prior notice to his/her
supervisor of such absence and shall be allowed such time off if it does not substantially interfere with
the operating needs of the VILLAGE. The employee may utilize any accumulated time off (holiday, vacation
days and compensatory time), in accordance with the provisions of this Agreement, in lieu of the
employee taking such without pay.

ARTICLE V
MANAGEMENT RIGHTS

Section5.01  Management Rights. Subject to the express provisions of the Agreement, the VILLAGE
retains all traditional rights through its Village Manager and his agents and designees to manage and direct
the affairs of the Village of Northbrook in all of their various aspects and to manage and to direct
employees, including the following: to determine the mission of the VILLAGE and its various Departments;
to determine the number and location of facilities and offices as well as the staffing and equipment for
such offices and facilities; to determine whether and to what extent it will contract and/or subcontract
for the provision of any services and upon what terms and conditions such contracts will be entered into;
to plan, direct, control and determine all the operations and services of the VILLAGE and its various
Departments; to supervise and direct the working forces; to hire, assign, transfer and promote employees;
to establish the qualifications of employment, and to determine the number of employees; to schedule
and assign work; to establish and or modify performance standards and objectives from time to time; to
assign overtime; to determine the methods, means, organization and number of personnel by which such
operations and services shall be provided or subcontracted; to reasonably make, alter and enforce various
rules, regulations, safety rules, orders, procedures and policies; to evaluate employees; to discipline,
suspend, demote and discharge employees for just cause (including probationary employees without just
cause); to change, alter, modify, substitute or eliminate existing methods, equipment, uniforms or
facilities, to lay off employees when necessary as determined by the VILLAGE; to reasonably establish
dress and appearance standards; to determine and establish, change, combine or abolish positions and
job classifications pursuant to this Agreement; and to determine the duties, responsibilities and work
assignments of any position or job classification; provided, that the exercise of such management rights
by the VILLAGE shall not conflict with the express provisions of this Agreement. The VILLAGE expressly
reserves the right under this Agreement to exercise all management rights set forth in Section 4 of the
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llinois Public Labor Relations Act. In addition, the VILLAGE may establish all requirements, rules, policies
and procedures and orientation for newly hired employees during their probationary period.

ARTICLE VI
SENIORITY

Section 6.01  Definition of Seniority. An employee's seniority shall be the period of the employee's
full-time employment within the three (3) distinct groups of classifications within the Department of
Public Works listed in Section 6.04. Seniority shall not accrue during any unpaid leave of absence in excess
of thirty (30) days with the exception of job-related injuries of less than one (1) year. Seniority shall accrue
during all paid leaves of absence.

Section 6.02  Probationary Period. All employees (including employees rehired after loss of seniority)
shall be probationary employees until they complete a probationary period of twelve (12) months of work.
During an employee's probationary period, the employee may be disciplined, suspended, laid off, or
terminated at the sole discretion of the VILLAGE without recourse to the grievance procedure. There shall
be no seniority among probationary employees. Upon successful completion of the probationary period,
an employee shall acquire seniority consistent with Section 6.01 which shall be retroactive to his last date
of hire with the VILLAGE in a full-time position.

Section 6.03  Seniority Roster. The VILLAGE shall post a seniority roster annually. A copy of said
seniority roster shall be sent to the UNION. The UNION and/or any employee shall have two (2) weeks to
grieve the seniority roster, otherwise the roster shall be deemed to be acceptable to all parties.

Section 6.04  Order of Layoff. The VILLAGE, in its discretion, shall determine whether layoffs are
necessary. Layoffs shall be made in the reverse order of seniority within each of six (6) distinct groups of
classifications and subject to the individual employee's ability to perform the remaining work with
minimum training. The six classification groups for purposes of determining order of layoff are as follows:

1) Maintenance worker - sewer, maintenance worker - trees/traffic, maintenance worker - streets,
maintenance worker - water monitoring and meter service and maintenance worker - water
distribution.

2) Water plant maintenance worker, water plant operator.

3) Mechanic.

4) Custodians.

5) Meter service technicians.

6) Part-time automotive servicer.

All summer help, non-regular part-time, regular part-time and probationary employees in a position
affected by layoff shall be separated in the aforementioned order before any non-probationary employee
shall be subject to such a reduction in force. The last employee laid off within a classification group will
be the first to be recalled, provided he is still able to satisfactorily perform all the duties and
responsibilities of the job with minimum training.
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Section 6.05 Bumping. In the event an employee is selected for layoff pursuant to the procedure set
forth above, the employee may exercise the right to bump into the last group classification or position he
may have held, if any, provided that he has more seniority than the person with the least seniority in that
group classification or position, and further provided that he is qualified to perform the duties with
minimum training. In this circumstance, the least senior employee in the position will then be laid off
pursuant to the procedure set forth above, although he may then likewise exercise any bumping rights he
might have under this Section. This procedure will be followed until any bumping rights are exhausted.

Section 6.06  Breaks in Seniority. An employee's continuous service and seniority will be broken when
he:

1) Quits;

2) Is discharged for just cause;

3) Is laid off pursuant to the express provisions of the applicable Agreement for a period of one (1)
year;

4) Retires;

5) Fails to report to work at the conclusion of an authorized leave of absence, or when fit to return

to duty after a medical leave as determined by a doctor;
6) Is laid off and fails to report for work within three (3) calendar days of being recalled;

7) Does not perform full time work for the VILLAGE for any reason for a continuous period in excess
of one (1) year (except for absence due to military service) or in the case of a work-related injury
for a continuous period in excess of eighteen (18) months, this

8) Subsection G) excludes any time an employee is assigned to light duty status; or

9) Fails to report to work or notify the VILLAGE during an absence of two (2) consecutive work days
unless the employee is unable to do so for reasons beyond his control which could not be
reasonably anticipated.

ARTICLE VII
ASSIGNMENTS AND PROMOTIONS

Section 7.01  Permanent Vacancy. A permanent vacancy is created when the VILLAGE determines in
its sole discretion to increase the workforce or to fill positions.

Section 7.02  Posting. Whenever the VILLAGE determines to fill a permanent vacancy, a notice of such
vacancy shall be posted on all bulletin boards for five (5) working days. During this period, employees who
wish to apply for such vacancy may do so.

Section 7.03  Selection. The VILLAGE shall fill the permanent vacancy by promoting in order of
seniority, so long as the applicant is appropriately qualified. The VILLAGE may also fill the vacancy from
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outside the bargaining unit if the outside applicant possesses greater skill and ability or if no applicants
from the bargaining unit apply.

Section 7.04  Temporary Assignment. No bargaining unit members shall be required to supervise other
bargaining unit employees, except as otherwise provided in this Section. The Village will establish a pool
of interested employees to serve as Acting Supervisors. Employees serving as acting supervisor shall do
so in their functional areas (Mechanics may serve as Fleet Supervisor, Water Plant Operators may serve
as Water Production Supervisors, and Maintenance Workers may fill the roles of Facilities Manager, Water
Distribution Supervisor, etc.). Serving as Acting Supervisor shall be voluntary. A combination of skill,
ability, job performance, leadership potential and reliability shall be used to determine who shall be
included in the pool of eligible Acting Supervisors. When the need for an Acting Supervisor is determined
by the Department, Acting Supervisors shall be assigned from that pool on a rotating basis.

Those serving as Acting Supervisor shall be responsible for planning work, performing administrative
duties, and all other roles and responsibilities associated with the Supervisor position. As such, those
interested in serving as an Acting Supervisor shall undergo training before being eligible to serve as an
Acting Supervisor. An employee may not simultaneously serve as the "On-call" person and Acting
Supervisor. The Acting Supervisor will not be eligible for afterhours call outs for a crew they are
supervising. Compensation for serving as acting supervisor shall be $5.00 per hour above scale for all hours
worked in said role.

Section 7.05  Seniority Protection for Promoted Employees. Bargaining unit employees promoted out
of the unit shall maintain their bargaining unit seniority of record while serving outside of the bargaining
unit for a period of thirty (30) days. During this time either party, the VILLAGE or the employee himself,
may choose to return the employee to his former position, with full retroactive seniority.

Section 7.06  Promotion of Maintenance Workers. A condition of being promoted from Merit B
Maintenance Worker to Merit A Maintenance Worker shall be serving on the Department's Emergency
Call List. Upon being promoted to Merit A Maintenance Worker the employee shall serve their rotations
on the Emergency Call List for a period of seven (7) years (or less at the Village’s discretion). This section
shall apply to all employees hired into the Maintenance Worker position after the signing date of this
contract, April 2017.

ARTICLE VIII
DISCIPLINE AND DISCHARGE

Section 8.01 Discipline and Discharge.

1) General. The parties recognize and agree that the VILLAGE has an obligation to its residents and
business community to provide safe, adequate and qualified public services. The VILLAGE may
discipline employees for off-duty conduct only where such conduct adversely affects the
employee's performance of his work duties or ability to safety function with others in the
Department.

2) Notices. A copy of all discipline notices shall be provided to the Employee and the UNION.
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3) Standards and Levels of Discipline. Employees covered hereunder shall be disciplined for just
cause. As a general rule, the VILLAGE agrees with the tenets of progressive discipline and shall
have the right to invoke any of the following disciplinary measures:

a) Oral Warning
b) Written Reprimand

c) Suspension With or Without Pay
d) Demotion
e) Discharge

However, the VILLAGE shall retain the right to invoke discipline which is appropriate under the
circumstances surrounding the individual incident giving rise to disciplinary action. It is acknowledged that
certain circumstances may reasonably warrant issuance of discipline outside the customary steps of
progressive corrective discipline. Prior to the actual imposition of a written reprimand, demotion,
suspension without pay or discharge, the VILLAGE shall give the affected employee an opportunity to
discuss the circumstances underlying the disciplinary action, which shall take place as soon as practicable,
and the employee shall be informed at that time of the basis for the disciplinary action. The employee
shall be allowed to have a UNION Steward present during the discussion, although a discussion will not
be inordinately delayed if a Steward is not immediately available.

ARTICLE IX
GRIEVANCE PROCEDURES

Section9.01  Grievance Defined. A "grievance" is defined as a meritorious dispute, complaint or
difference of opinion raised by an employee or the UNION against the VILLAGE during the terms of this
Agreement involving an alleged violation of this Agreement.

Section9.02  Grievance Procedure. It is mutually desirable for an employee and his immediate
supervisor to resolve problems through free and informal discussions. If, however, the informal process
does not resolve the matter, a grievance shall be processed as follows:

1) Step | - Immediate Supervisor: The employee, with or without a UNION representative, or the
UNION, shall take up the grievance within seven (7) calendar days after the first occurrence of the
event giving rise to the grievance or within seven (7) calendar days after the employee, through
the use of reasonable diligence, could have obtained knowledge of the first occurrence of the
event giving rise to the grievance. The supervisor shall then attempt to adjust the matter and shall
respond within seven (7) calendar days. Any resolution of a grievance in this step shall not have
any precedential value with respect to future grievances.

2) Step Il - Superintendent: If the grievance remains unsettled after the response in Step I and if the
grievant desires to appeal the grievance, the grievance shall be reduced to writing within seven
(7) calendar days of receipt of the response in Step | and presented, to the appropriate division
Superintendent within said seven (7) calendar days. The grievance shall be signed by the grievant
and shall set forth a statement of relevant facts, the specific provision or provisions of the
agreement allegedly violated and the relief requested. The Superintendent shall schedule a
conference within seven (7) calendar days of receipt of the grievance to discuss the grievance. If
no agreement is reached or if no conference is scheduled, the Superintendent shall submit a
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written response within seven (7) calendar days of receipt of the grievance. If the grievance is not
resolved at this step, the grievant must obtain UNION approval to proceed to the next step.

Step lll - Director of Public Works: If the grievance remains unsettled after the response in Step
II'and if the UNION desires to appeal the grievance, the UNION shall within seven (7) calendar
days of receipt of the response, present the grievance in writing to the Director of Public Works.
The Director of Public Works or his designee may, in his discretion, schedule a conference within
seven (7) calendar days of receipt of the appeal to discuss the grievance. If no agreement is
reached or if no conference is scheduled, the Director of Public Works or his designee shall submit
a written response within seven (7) calendar days of receipt of the appeal.

Step IV - Village Manager: If the grievance remains unsettled after the response in Step lll and if
the UNION desires to appeal the grievance, the UNION shall within seven (7) calendar days of
receipt of the response in Step I, present the grievance in writing to the Village Manager. The
Manager or his/her designee shall respond to the grievance in writing within ten (10) calendar
days of receipt of the appeal.

Step V - Arbitration: If the grievance is not settled in Step IV, the matter may only be referred by
the UNION or the VILLAGE for arbitration by written request made by the UNION or the VILLAGE
within fifteen (15) calendar days of the Manager's response in Step IV. Arbitration shall proceed
in the following manner:

a) The parties shall attempt to agree upon an arbitrator within fifteen (15) calendar days
after receipt of the notice of referral. In the event the parties are unable to agree upon
the arbitrator, the parties shall jointly request the Federal Mediation and Conciliation
Service to submit a panel of seven (7) arbitrators. Each party retains the right to reject
one panelin its entirety and request that a new panel be submitted. Upon receipt of such
list, each party shall alternately strike a name from the list until there is only one name.
The party requesting arbitration shall strike the first name. The person remaining shall be
the arbitrator. The arbitrator shall be notified of his selection and shall be requested to
set a time and place for hearing, within sixty (60) days.

b) The arbitrator shall submit his decision in writing within thirty (30) calendar days following
the close of the hearing or the submission of the briefs by the parties, whichever is later.
The parties may agree to waive this requirement.

c) The fees and expenses of the arbitrator and the cost of a written transcript, if any, shall
be divided equally between the VILLAGE and the UNION, provided however, that each
party shall be responsible for compensating its own representatives and witnesses.

d) The arbitrator shall have no right to amend, nullify, ignore, add to, take from or modify
any of the provisions of this Agreement. The arbitrator shall consider and decide
questions of fact as to whether there has been a violation, misinterpretation or
misapplication of the provisions of this Agreement. The arbitrator shall have no authority
to make a decision on any issue not submitted or raised. The parties shall have the right
to request the arbitrator to issue subpoenas compelling the attendance of witnesses and
the production of documents. The arbitrator shall be without power to make any decision
or award which is contrary to or inconsistent with, in any way, applicable laws or of rules
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and regulations of administrative bodies that have the force and effect of law. The
arbitrator shall not in any way limit or interfere with the powers, duties and
responsibilities of the VILLAGE which are, under law, applicable court decisions, or
pursuant to this Agreement, granted to the VILLAGE.

e) Any decision and award of the arbitrator rendered within the limitations of this Section
shall be final and binding on the UNION, the VILLAGE, the grievant(s), and employees
covered by this Agreement.

Section 9.03  Time Limit for Filing. If a grievance is not presented by the employee within the time
limits set forth above, it shall be considered "waived" and may not be further pursued by the employee
or UNION. If the grievance is not appealed to the next Step within the specified time limit or any agreed
extension thereof, it shall be considered settled on the basis of the VILLAGE's last response. If the VILLAGE
does not respond to a grievance or an appeal hereof within the specified time limits, the aggrieved
employee and/or the UNION may elect to treat the grievance as denied at that Step and immediately
appeal the grievance to the next Step. Any time period provided under the Steps of the grievance
procedure may be extended by mutual agreement.

Section 9.04  Grievance Forms. The written grievance required under this Article shall be presented
on a form approved by the VILLAGE and the UNION, Schedule B.

Section 9.05  Union Stewards. Duly authorized representatives of the UNION shall be designated, by
the UNION as stewards and written notice will be given to the Village Manager or his designee. The UNION
may designate up to three (3) chief stewards, who shall be the UNION representatives for the purposes
of this Agreement.

ARTICLE X
NO STRIKE AND NO LOCKOUT

Section 10.01 No Strike. During the life of this Agreement, it is agreed that neither the UNION or any
of its officers or agents or employees of the UNION or the VILLAGE will instigate, promote, sponsor,
engage in, or condone any strike, slowdown, concerted stoppage of work, or any other intentional
disruption of the operations of the VILLAGE, regardless of the reasons for doing so.

If any impasse occurs between the VILLAGE and the UNION involving any or all of the regular full-time and
regular part-time employees working in the water plant in maintenance worker and water plant operator
classifications those employees shall have no right to strike, work stoppage, or slow down, and the
VILLAGE and UNION shall jointly implement the impasse arbitration procedures set forth in Section 14 of
the ACT.

Section 10.02 Penalty. Any employee engaging in activity prohibited by Section 10.01, or who instigates
or gives leadership to such activity, shall be subject to discipline up to and including immediate dismissal
from employment. The VILLAGE retains all rights set forth in Section 17 (B) of the Illinois Public Labor
Relations Act. In addition to penalties provided herein, the employer may enforce any other legal rights
and remedies entitled to by law.

Section 10.03 No Lockout. During the term of this Agreement, the VILLAGE will not instigate a lockout
over a dispute with the UNION.
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Section 10.04 UNION Official Responsibility. In the event of a violation of Section 10.01 of this Article,
the UNION agrees to inform its members of their obligations under this Agreement and to direct them to
return to work.

Section 10.05 Judicial Restraint. Nothing contained herein shall preclude the VILLAGE from obtaining
judicial restraint and damages in the event the UNION, its members, agents, or employees violate this
Article. There shall be no obligation to exhaust any other remedies before instituting court action seeking
judicial restraint and/or damages.

ARTICLE XI
HOURS OF WORK AND OVERTIME

Section 11.01 Purpose. The provisions of this Article relating to hours of work and overtime are
intended to provide a basis for calculating overtime compensation and are not to be construed as a
guarantee of days or hours of work for any period.

Section 11.02 Normal Workday and Schedule. Except as provided elsewhere in this Agreement, the
normal work week shall consist of forty (40) hours per calendar week (including a one-half hour paid lunch
period during each work shift) and such additional time as may, from time to time, be required in the sole
judgment of the VILLAGE to serve the citizens and business community of the VILLAGE. The normal work
day and work week for full-time Maintenance Workers and Mechanics shall be shown on Schedule A
attached hereto and made a part hereof. The VILLAGE shall have the right to alter, amend, change or
modify the above schedule so long as the employees' new schedule is either a five-day, eight-hour a day
week or a four day, ten-hour a day week, Monday through Saturday. The VILLAGE shall also have the right
to change starting times from 5:00 a.m. to 8:30 a.m. in half-hour increments. Employees are required to
report to work at the normal scheduled starting time. Any or all employees covered by the Agreement
shall be subject to call twenty-four (24) hours per day in case of emergency. An emergency situation or
condition shall exist if so determined in the sole discretion of the VILLAGE, the Director of Public Works,
and/or his designee.

Water Plant personnel will work twelve (12) hour shifts, for the duration of this agreement. The VILLAGE
reserves the right to revert back to eight (8) hour shifts if it determines that twelve (12) hour shifts create
undue overtime or other leave abuses.

During events that require a long duration call out or call out of a majority of the department, the Public
Works Director can notify the union stewards of implementation of 12 hours shifts. The Village will make
good faith efforts to assign alternating shifts, from 11:00 a.m. to 11:00 p.m.and 11:00 p.m. to 11:00 a.m.
The purpose of implementation of 12-hour shifts is to minimize the need for 16 hour shifts. Employees
placed on twelve (12) hour shifts shall not be forced to use reclaim time if sent home early in order to
begin twelve-hour shifts.

Section 11.03 Changes in Normal Work Week and Workday. The shifts, workdays and hours to which
employees are normally assigned shall be posted on department bulletin boards on Thursday for the
following week. The VILLAGE may not change, alter or modify the normal work schedule of Employees
without first providing at least forty-eight (48) hours prior notice to any such employees, except in the
event of an emergency as set forth in Section 11.02. The "Public Works Daily Work Schedule" for
employees shall be posted on the bulletin board anytime a change to the schedule is made. In the event

11



International Union of Operating Engineers, Local 150, Public Employees Division
Effective May 1, 2022 through April 30, 2026

of an emergency as declared by the Village President or Village Manager, the VILLAGE may develop and
implement an emergency response plan.

Section 11.04 Rest Periods. There shall be one (1) rest period of fifteen (15) minutes inclusive of travel
time during each regular shift, typically taken during the first half of the employee's normal work day.
Employees shall be permitted to use public washroom facilities while on their rest periods.

Section 11.05 Meal Period. All employees shall, except upon mutual agreement, be granted not to
exceed a thirty (30) minute paid meal period during each eight (8) hour work shift. In order to be eligible
for the paid meal period, an employee must work at least six and one-half (6 1/2) hours (inclusive of rest
period) of his/her scheduled eight (8) hour work shift, not including the time taken for the meal period.
Whenever possible, this meal period shall be scheduled at or near the middle of each shift. In such
instances where the nature of our public service business or emergencies may on occasion preempt the
above, the VILLAGE will re-schedule that meal period or off-set with compensatory time that day or the
following day.

Section 11.06 Clean-up Time. Employees shall be granted up to a ten (10) minute personal clean-up,
de-briefing and time sheet filling-out period prior to the end of each work shift. Clean-up time shall not
be construed as a break period.

Section 11.07 Overtime. All employees shall be paid overtime pay at the rate of one and one-half (1.5)
times their regular hourly rate of pay for all hours worked in excess of forty (40) hours in their normal
work week (provided it was not caused by water plant operator swapping of shifts). With respect to full-
time employees, "Time Worked" shall be defined to include those hours for which the employee receives
wages from the VILLAGE. Full-time employees shall be paid overtime at the rate of one and one-half their
regular hourly rate for all hours worked outside their regularly scheduled hours. Full-time employees shall
be paid double-time for all hours worked on Sunday outside their regularly scheduled hours. Overtime
shall be assigned as needed by the Director of Public Works or his designee. For the purposes of
determining a full-time employee's regular hourly rate of pay, the employee's base salary shall be divided
by 52 weeks and then divided by 40 hours. A regular part-time employee's regular hourly rate of pay is
that which may be set or the applicable annual base salary amount divided by the method set forth above.

Section 11.08 Compensatory Time. Employees may place overtime hours into the compensatory time
bank if approved by the Director of Public Works or his designee, and within the limits stated herein in
lieu of pay for such hours. Except as provided herein, employees may accumulate no more than a total of
eighty (80) hours of compensatory time at any given time, which if accumulated may be used on a rolling
basis. When the manpower needs of the Department are met, such earned overtime may be taken as
compensatory time off, subject to the "scheduling of vacation/reclaim/holiday benefit usage" policy
established by the Director of Public Works. Requests shall be granted in order of their submission. In case
of two (2) or more requests are submitted on the same date for the same reclaim time off, seniority shall
prevail. Subject to the approval of the Village Manager, the VILLAGE may buy back up to fifty percent
(50%) of an employee’s accrued compensatory time off up to two different times in a fiscal year, to be
paid out in cash as follows: the VILLAGE may buy back up to 50% of the compensatory time of some or all
of the employees’ compensatory time bank on or about March 31st of each year. The VILLAGE may also
buy back 50% one other time during the calendar year at a time determined by the VILLAGE for one or
more employees. It is expressly understood that the VILLAGE’s exercise of its right to buy back
compensatory time shall be made in a non-capricious and non-arbitrary manner. If an employee has
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previously scheduled compensatory time off, and such time off has been approved, the VILLAGE shall not
be permitted to buy back time in such a manner that would cause the employee to lose the previously
scheduled time off. In regard to the potential buy back of time that does not occur on March 31st, the
VILLAGE shall give two weeks’ notice. Under no circumstances shall overtime hours paid in accordance
with the Fair Labor Standards Act also be taken as compensatory time off. If any portion of this section is
found to violate the terms of the FLSA, this entire section 11.08 shall sunset and be removed from this
Agreement.

Section 11.09 No Pyramiding. Compensation shall not be paid (nor compensatory time taken) more
than once for the same hours under any provision of this Article or Agreement.

Section 11.10 Required Overtime/On-Call. The VILLAGE shall have the right to require overtime work
when necessary at any time and employees shall not refuse overtime assighments unless a bona fide
reason exists. On a weekly rotating basis, one bargaining unit employee shall be identified as being on-
call and be required to carry a telephone or pager. If the employee who is “on-call” fails to report when
directed or is on an overtime call list and cannot be reached by telephone or pager, he shall be subject to
progressive discipline as is reasonable and appropriate under the circumstances.

The employee serving “on call” who is called and reports to work at a Village facility as required shall be
paid double-time his regular hourly rate for the first two (2) hours of work so long as they do not follow
(ordo not start less than 1 (one) hour prior to his start time) to his scheduled hours of work and thereafter
be paid the appropriate rate. Issues that can be addressed via telephone or computer access, and do not
require travel to Village premises, shall be compensated at double time for the actual time worked to
resolve the issue. Employees “on-call” shall be available and not permitted to take vacation, reclaim, or
personal holidays while “on-call,” and shall receive three hundred dollars ($300.00) per week for being
“on call.” Employees may swap their “on-call” duties with a fellow employee but only in increments of
one week not later than the Friday before their “on-call” shift will start and submit a “change of
assignment” form to their supervisor. The VILLAGE understands that “on-call” duties may have to be
transferred to other employees as personal emergencies and unforeseen events come up, therefore “on-
call” duty swaps may be permitted in increments of less than one week at the discretion of the Public
Works Director or his designee and such permission will not be unreasonably withheld.

Section 11.11  Call-In-Minimum Work. Employees who are called in outside their regular scheduled
hours (i.e., work hours not contiguous to their previously scheduled hours or not on their previously
scheduled hours or not on their previously scheduled work day) shall be compensated for time worked at
their applicable overtime rate of pay pursuant to this Article. In the event the call-in is for emergency work
(not scheduled in advance), a minimum guarantee of two (2) hours of work at the appropriate rate of pay
shall apply. Issues that can be addressed via telephone or computer access and do not require travel to
Village premises shall be compensated at double time for actual time worked to resolve the issue. The
January 24, 2007 side letter is no longer applicable.

Section 11.12 Overtime Distribution. It is agreed that the overtime work available to employees
covered by this Agreement is typically of an emergency nature. The VILLAGE will assign overtime work to
the employees who are immediately available when the need for overtime occurs, using the overtime
distribution process in place at the time this AGREEMENT is executed in April 2017, and who normally and
customarily perform the work involved. It is the intention of the parties that to the degree practical,
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overtime will be distributed equitably among the employees in the same job classification within the
Department.

Section 11.13 Overtime Distribution at Water Plant. The opportunity to work overtime shall be first
offered to the water plant employee who has gone the longest period without working an overtime
opportunity, then to the water plant employee who has gone the second longest period without working
an overtime opportunity and so forth.

Working through this list of employees from longest to most recent, any employee who is available to
work (an employee who is not coming off a shift or on scheduled time off), and does not take the
opportunity for overtime shall be considered to have turned down overtime. Employees who have turned
down overtime shall be called last for the next overtime opportunity. If no one accepts an overtime
assignment, the least senior employee shall be required to work the overtime. Employees who fail to
respond and work when called shall be subject to progressive discipline.

Section 11.14 Mandatory Rest Period. Unless an employee agrees otherwise, employees will not be
required to work more than sixteen (16) hours in a twenty four (24) hour period without being allowed
an eight (8) hour rest period.

ARTICLE XII
HOLIDAYS

Section 12.01 Recognized Holidays. The VILLAGE shall recognize seven (7) scheduled paid holiday
absences within each fiscal year for all full-time employees (except water plant operators, see Section
12.06). These holidays are:

New Year's Day Thanksgiving Day
Memorial Day Day after Thanksgiving Day
Independence Day Christmas Day

Labor Day

For the purpose of this Article, if one of the above holidays falls on a Saturday, it shall be observed on the
preceding Friday, and if one of the above holidays falls on Sunday, it shall be observed on the following
Monday.

Section 12.02 Personal Preference Holidays.

1) All full-time employees (except water plant operators, see Section 12.06 D) shall be granted three
(3) personal preference holidays to afford the employees the opportunity of applying them to
whatever celebrations they find most responsive to their personal circumstance.

2) Personal preference days may not be carried over from one fiscal year to the next and shall be
forfeited if not used within the fiscal year earned. The fiscal year of the VILLAGE is May 1 to April
30.

3) Personal preference days shall be scheduled pursuant to the past practice and procedure by the
department.
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Section 12.03 Eligibility Requirements. Only full-time employees are eligible for holiday leave.
Employees become eligible for the appropriate holiday benefit from the first date of their employment.

The personal preference holiday shall also be prorated for new employees based on the portion of the
fiscal year worked. Personal preference holiday benefit may not be utilized by probationary employees
with less than six (6) months service credit unless deferring the benefit will result in forfeiture. In order to
qualify for holiday pay an employee must have actually worked the last scheduled work day immediately
before the holiday and the scheduled work day immediately following the holiday, unless an absence is
authorized for a scheduled vacation, verified illness or other authorized leave.

Section 12.04 Holiday Overtime. Employees (except water plant operators) who work on a recognized
holiday shall be paid for time worked at two (2) times the employee's regular hourly rate of pay in addition
to the paid holiday. If a recognized holiday falls on a weekend, holiday double-time will be paid to those
employees who work on the Village recognized holidays.

Section 12.05 Holiday(s) during Vacation. When a scheduled holiday falls during an employee's
vacation, that employee, if eligible for scheduled holidays, shall not be required to count such holiday as
a vacation day.

Section 12.06 Equalization of Holidays (Water Plant Operators). Because the water filtration
production process demands full and continuous coverage, all water plant operators will receive ten (10)
hours per month in compensatory time or pay.

ARTICLE XIII
VACATIONS

Section 13.01 Vacation Accrual. All full-time employees shall accumulate vacation credit, as follows:

Employees shall receive an annual vacation allowance of not less than twelve (12) and not more than
twenty-four (24) working days (based upon twelve (12) full months of continuous service) as follows:

1) Month 1 through month 60: 1 day per month/annual rate = 12 working days.

2) Month 61 through month 120: 1.25 days per month/annual rate = 15 working days.
3) Month 121 through month 168: 1.58 days per month/annual rate = 19 working days.
4) Month 169 through month 240: 1.83 days per month/annual rate = 22 working days.
5) Month 241 through end of career: 2.0 days per month/annual rate = 24 working days.

Section 13.02 Vacation Credit. For the purpose of determining the amount of vacation credit to which
an employee is entitled, a working day shall be considered as being eight (8) hours. During all periods of
paid vacation, reclaim or holiday leave of more than thirty (30) days and during all periods of paid leave
of thirty (30) days or less, employees will continue to accrue vacation benefits. During any other period of
absence whether paid or unpaid, employees will not accrue vacation benefits.
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Section 13.03 Vacation Accumulation. All employees who have earned vacation time shall typically
take their vacation within the fiscal year it was earned. An employee will be permitted to accumulate
vacation time up to a maximum of twenty-three (23) days. In no event shall any employee's unused
accumulated time exceed twenty-three (23) days on September 30 of any year or those days exceeding
twenty-three (23) days shall be forfeited. However, if an employee has previously scheduled vacation days
and said vacation days are cancelled by the Department of Public Works, the employee will be allowed to
carry over said cancelled vacation one (1) month past September 30.

Section 13.04 Vacation Selection.

1) All vacation absences may be scheduled to include all leave which shall be accumulated by the
date the leave is to commence.

2) The number of employees who may schedule vacations, personal holidays and reclaim time at
any given time is based upon reasonable Department Work’s needs. During the winter season of
December 1st through March 31st, no more than two (2) Maintenance Workers and one (1)
Mechanic may be scheduled off at the same time. During the time period of December 25th
through January 1st of each year, three (3) Maintenance Workers and one (1) Mechanic may be
scheduled off at the same time. Such pre-approved time off, for a maximum of two (2) weeks, is
considered non-conditional and non-revocable by the VILLAGE. Individuals who are in town and
available may, if they desire, volunteer for overtime recall during emergency situations.

During the balance of the year between April 1st and November 30, no more than six (6) Maintenance
Workers and two (2) Mechanics may be scheduled off at the same time. Such pre-approved time off, for
a maximum of three (3) weeks, is considered non-conditional and non-revocable by the VILLAGE. Should
staffing levels substantially increase or decrease during the term of this contract, the parties agree to
meet to discuss (but not negotiate) the number of unconditional leave slots available for vacation
selection. The Director of Public Works and/or his designee shall have discretion to conditionally approve
additional requests for scheduled time off beyond the limits cited above, subject to pending work
obligations and weather conditions, with the express understanding that such approval is subject to
immediate revocation and cancellation in the event of a plowable snowfall, major wind storm or other
significant emergency.

Requests for vacation, personal holidays and reclaim time must be submitted in writing. Requests shall be
reviewed and approved in the order of their submission. In those instances where the number of requests
received exceeds the maximum number of authorized time-off slots, seniority will prevail for those
requests submitted on the same dates for the same period of time.

On November 1 of each year, the Department Head or his designee shall post a schedule for vacation,
personal holidays and reclaim selection for vacation, personal holidays and reclaim selection for the
period January 1 through December 31 of the next calendar year. The Department Head or his designee
shall finalize the vacation, personal holiday and reclaim schedule for the next calendar year on or before
December 15.

Written requests for unscheduled vacation, personal holidays and reclaim may be submitted up to three
(3) months (ninety (90) calendar days) ahead of time but must be submitted at least 48 hours ahead of
time, absent an emergency or written approval of the Director of Public Works or Superintendent.
Requests will be approved unconditionally, conditionally or denied in writing within two (2) business days.
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3) No employee is entitled to use any vacation time until he has completed six (6) months of
employment. In the event the employee completes six (6) months of employment before the
fiscal year ends, the employee may either utilize his vacation credit earned in the current year, or
carry them over to the next year.

4) Water plant operators scheduled to work a holiday shall not be permitted to schedule personal
holidays, vacation, or reclaim time unless approved by the Director of Public Works or in the case
of personal emergency. For the purposes of this agreement, holidays shall be understood as the
period from 12:00 a.m. to 11:59 p.m. on New Year’s Day, Easter Sunday, Labor Day Memorial Day,
Independence Day, Thanksgiving Day, the day after Thanksgiving, Christmas Eve, and Christmas
Day. This shall apply to the actual holiday and not the VILLAGE recognized holiday. Vacation
selection in the Water Plant shall be accomplished in the same manner as vacation selection in
Public Works.

Section 13.05 Vacation and Other Pay on Separation.

1) Upon separation from employment, an employee who has qualified for his first full paid vacation
shall receive pay at his then current hourly rate of pay for all accumulated but unused vacation
time plus a prorated share of the final vacation month's credit. The final months’ vacation credit
shall be calculated by the employee's monthly vacation credit multiplied by the number of weeks
worked in the final month divided by 4.33.

2) Upon separation, an employee shall also receive pay, at the employee's then current hourly rate
of pay, for all accumulated but unused holiday time and reclaim time.

Section 13.06 Regular Part-Time Employees. Regular part-time employees shall not be eligible for
vacation.

Section 13.07 Minimum Increment Usage. Vacation leave may be used in increments of thirty (30)
minutes.

ARTICLE XIV
SALARIES

Section 14.01 Salary Schedules. See Exhibit A attached hereto and made a part hereof. Exhibit A reflects
the following increase to base wages for employees covered by this Agreement:

2.5% increase to base wages, effective May 1, 2022
2.75% increase to base wages, effective May 1, 2023
2.75% increase to base wages, effective May 1, 2024
3.0% increase to base wages, effective May 1, 2025

In consideration for the Village’s agreement to the Union’s insurance proposal, the Union agrees, in
exchange, to the attached wage scales. The Union and the Village recognize that these wages may result
in wages for bargaining unit members that fall below wages paid by comparable communities that do not
have the Union’s health insurance package, and the Union agrees to accept without complaint such a
result should it occur.
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ARTICLE XV
OTHER LEAVE

Section 15.01 Sick Leave. Sick leave is provided as a benefit to full-time employees in recognition that
employees do contract various illnesses or suffer non-job related injuries from time to time; that their
financial resources may be diminished in such instances if pay is discontinued; and that it may not be in
the best interest or health of the employee or fellow employees for them to work while sick. The sick
leave benefit is the only benefit available to employees who call in sick, subject to the requirements of
the Family and Medical Leave Act (FMLA). To the extent permitted by law, sick employees are expected
to remain at home unless hospitalized, visiting their physician or pursuing other professional treatment
or convalescence. Unfortunately, sick leave abuse sometimes occurs. The parties agree that sick leave
abuse is a very serious offense, and the parties further agree that the VILLAGE may vigorously investigate
and eliminate sick leave abuse. Abuse of sick leave is cause for discipline appropriate under the
circumstances. In addition to salary protected absence for personal illness, employees may utilize sick
leave to assist a member of their “immediate family” for illness or disability. Such sick leave that would be
accrued during six (6) months at the employee’s then current rate of accrual. For purposes of this Section
“immediate family” shall include the following: the employee’s child, spouse/domestic partner, sibling,
parent, mother-in-law, father-in-law, grandchild, grandparent, or stepparent.. Employees utilizing sick
days for purposes of a family member’s illness shall be required to provide an acceptable physician’s
certification of illness or disability in accordance with Seetion15-03 Article 15 of this Agreement and/or
provide the appropriate healthcare certificate under the Village’s FMLA policy.

Section 15.02  Sick Leave Accumulation. Sick leave shall be earned at the rate of one (1) day for each
calendar month of service equivalent to twelve (12) days a year. In the event an employee actively works
less than eighty (80) hours (excluding vacation time, reclaim time, holiday and personal time) in a calendar
month, he will not earn sick leave credit for that month under this Article. Sick leave taken during the year
shall be deducted from the employee's sick leave balance.

Section 15.03 Sick Leave Usage and Conditions. Sick leave hours used shall be equivalent to the
employee's regular hourly rate of pay in effect at the time sick leave is taken. In the case of an absence of
more than three (3) consecutive scheduled work days before an employee will be allowed to return to
work, the VILLAGE may require an employee to submit an acceptable physician's certification of illness or
disability if notified by the VILLAGE during such sick time. Failure to produce such certification upon
request will result in ineligibility for and forfeiture of sick leave pay that occurrence. Sick leave may be
used in increments of thirty (30) minutes.

Section 15.04 Exhaustion of Sick Leave. Except for injuries and/or illnesses covered under the Family
and Medical Leave Act (FMLA), when an employee exhausts accumulated sick leave for any reason, he will
not be compensated for additional absence. If the illness or disability is expected to extend beyond the
payroll period in which the leave is exhausted, he will be directed to apply for an uncompensated medical
leave of absence or appropriate disability benefits or request to use any available benefit time.

Section 15.05 Sick Leave at Retirement. Employees retiring from VILLAGE service in accordance with
the provisions established by the lllinois Municipal Retirement Fund shall receive one (1) additional
month's pension service credit for each twenty (20) days of accumulated and uncompensated sick leave.
Any fraction remaining after the total number of sick days is divided by twenty (20), will be treated as a
full month's credit.
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Section 15.06 On-the-Job-Injury (OJI) Leave. All employees of the VILLAGE are protected by Workers'
Compensation Insurance and special leave to absent themselves from the work place (subject to specific
conditions), if necessary, as the result of an on-the-job injury. The legally required insurance benefit
provides payment for medical services and maintenance of up to 2/3 of regular base salary (free from
State or Federal Income Taxes) subject to a statutory maximum during any period of absence from the
work place as a result of the on-the-job injury. Under State law, eligibility for on-the-job injury
compensation does not begin on the first (1st) day of absence.

Employees must strictly adhere to the following standards:

1)

2)

3)

4)

5)

7)

A report of the incident must be filed by the employee as soon as possible with his or her
supervisor. The employee must cooperate with any investigation of the incident.

The employee must participate in medical examinations required by the VILLAGE. Such
examinations will be at VILLAGE expense. The VILLAGE will select the doctor and will from time to
time schedule appointments.

On-the-job injury leave subject to the doctor's examination will be permitted only upon
certification by the doctor that time off work is required as a result of the job related injury.

If the doctor finds that time away from the work place is required as a result of the job related
injury, the employee is eligible for the full compensation option only so long as they strictly adhere
to the therapeutic routine prescribed by the doctor. Essentially the employee is being paid and
credited for active service for a job assignment of "recuperation.” Failure to diligently carry out
this assignment will be subject to disciplinary rules.

Employees must participate in all therapy or follow-up visits requested by the doctor. This also is
a work assignment and therefore subject to standard work rules.

Employees must report any significant change in their medical status to their supervisor.

Each medical examination shall result in a report from the doctor to the VILLAGE which will
contain a current diagnosis, probable date the employee will be available for regular job
assignment and probable date on which the employee will be available for "light duty"
assignment. This letter report will contain a statement from the doctor regarding what physical
limitations are to be placed on such light duty assignments. A report from the doctor to the
VILLAGE shall result from all physicians' examinations regardless of whether the doctor is selected
by the VILLAGE or by the employee. Under lllinois law the VILLAGE may withhold payment from a
physician who fails to provide such information. Conflicting medical opinions will be dealt with
situationally.

Employees must report for light duty assignment on the date the doctor certifies they are
available. Light duty assignments will be considered a regular assignment for pay purposes and
may be made without regard to the employee's normal classification or shift assignment. Failure
to respond to a light duty assignment will terminate on-the-job injury pay and be considered an
absence without leave and will be subject to normal progressive corrective disciplinary
procedures.



10)

11)

12)
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Employees receiving on-the-job injury compensation may not be employed in any capacity with
the VILLAGE or elsewhere during the period of such compensation except for recuperation or light
duty assignment as described above.

Any absence from the work place while on light duty or from the employee's residence for more
than a day while on recuperation assignment other than those necessary for medical
examinations or therapy shall be deducted from accumulated leave banks. All such absences
whether for therapy, doctor visits, vacation or other reason must be approved by supervisors in
accordance with standard procedure.

Re-injuries, relapses, and/or "flare-ups" of an existing injury or condition will be subject to all the
same provisions set forth above for an original injury, including a mandatory medical examination.

The employee's continuous service date shall be unaffected by any period of on-the-job injury
leave.

As these standards are consistent with the Workers' Compensation law, failure to conform may also affect
eligibility for statutory benefits.

The injured employee may be eligible for certain benefits governed by the laws of the State of Illinois as
enforced by the Illinois Industrial Commission. A copy of the Commission's brochure which describes the
lllinois Workers' Compensation Act is available from the Finance Department. You are urged to review this
carefully and invited to address your questions to the VILLAGE'S Benefits Coordinator, Director of Finance,
lllinois Industrial Commission or such other counsel as you may desire.

Section 15.07 Jury Duty Leave.

1)

2)

Full-time employees selected for jury duty or subpoenaed as a witness for the VILLAGE before a
recognized court of law shall be excused from work without loss of regular straight time pay for
the days or portions thereof on which the employee must be present for such service and on
which the employee would have otherwise been scheduled to work. The employee shall submit
a certificate evidencing that they appeared and served as a juror and shall remit any witness fee
in order to receive pay for such jury service. The employee may retain any money received which
is specifically earmarked for travel, meal and/or lodging expenses.

Employees attending a court proceeding not related to the VILLAGE as a defendant or plaintiff
shall be granted a leave of absence without pay as necessary until a decision of the court has
disposed of the case. The employee may use an accumulative benefit (holiday, vacation and/or
reclaim) to continue his/her current salary level.

Section 15.08 Bereavement Leave.

1)

This section is limited to non-probationary employees. In the event of the death of the spouse or
child (stepchild) of an employee, the employee will be granted ten (10) shift days of emergency
leave with pay. In the event of a death in the immediate family of an employee, the employee
will be granted three (3) days of emergency leave with pay. Such an employee may supplement
the leave with an additional one (1) day of sick or vacation time or reclaimed time for this purpose.
For this purpose, immediate family consists of the employee's mother, father, sister, brother,
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grandchild, grandparents and/or the mother, father, sister and brother or grandparents of the
employee's spouse (all inclusive of "step" relationships). The employee who has completed their
probationary period will be granted one (1) day of emergency leave with pay in the event of the
death of a relative which is hereby defined to mean as a person having blood relationship to the
employee or his spouse spanning two (2) generations.

2) As a condition to the granting of any such emergency leave, the employee may be required to
submit satisfactory proof of the death and/or proof of the relationship of the deceased to the
employee.

Section 15.09 Military Service Leave. Full-time non-probationary employees that are called for training
or other duty as a member of a reserve component of the Armed Forces of the United States or of the
National Guard will be entitled to receive fifty percent (50%) of his regular salary for up to a maximum of
two (2) weeks absence for that purpose in any one (1) year for active duty. Such absence of up to two (2)
weeks will not be charged against the paid vacation, if any, for which the employee may be eligible in that
year.

Section 15.10 Unpaid Leaves. Any full-time non-probationary employee may be granted a leave of
absence consistent with the Village’s policy for unpaid leaves of absence after exhaustion of FMLA leave.

Section 15.11 Maternity Leave. The Village will follow the Family and Medical Leave Act and provide
substantially similar benefits to employees that are provided under the Village’s policy for maternity
and/or parental bonding leave.

Section 15.12 Good Health. The VILLAGE recognizes the additional contribution of those who, through
good fortune or conscious effort, utilize less sick leave than others. To recognize and compensate for such
comparative underutilization of the sick leave benefit, the following program is established:

1) Regardless of the employee's shift schedule, whenever they shall have accumulated the
equivalent of sixty (60) months sick leave benefit, thereafter they shall receive salary
compensation annually for twenty percent (20%) of the accumulated sick leave hours in excess of
the minimum eligibility factor. Such compensation shall be at the current hourly rate. For
example, an employee having accumulated seventy-eight (78) months of sick leave benefit shall
receive compensation at his/her current hourly rate or 3.6 months accumulation (18 x .20 = 3.6)
of such leave as a good health benefit, leaving a current sick leave accumulation of 74.4 months
of accumulated benefit (78 - 3.6). Payment shall be in whole increments (thus our example would
be rounded to 4 days with a balance of 74).

Such benefit is applicable to all employees who are eligible for the sick leave benefit. Payment to
those eligible shall typically be made annually on the second check in March of each year.

2) Employees retiring from the VILLAGE service in accordance with the provisions of established
retirement plans will be paid for the fiscal year in which actual retirement occurs for thirty percent
(30%) of unused paid sick leave in excess of sixty (60) days. Such employees may elect to take the
difference between the standard twenty percent (20%) and the thirty percent (30%) benefit in
the form of an equivalent paid leave of absence immediately preceding the retirement date.
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ARTICLE XVI
INSURANCE

Section 16.01 Health Insurance.

Bargaining unit employees shall be covered for group health and dental insurance purposes under the
Midwest Operating Engineers Fringe Benefit Funds Union’s insurance plan (called “the Union’s Plan). In
so doing, the Union recognizes that these employees will have no right to re-entry into the Employer’s
group health or dental insurance plans during this contract period.

Effective May 1, 2022, the Fund’s healthcare premiums shall be as follows:

Single $839
Employee+1 S$1677.00
Family $2558.00

Each May 1% thereafter, the Union’s healthcare shall increase by no more than ten percent. If the cost to
the Village of the Union’s health insurance is more than the cost to the Village for the monthly insurance
rates paid for non-represented employees for the cost of the PPO health and PPO dental insurance, the
member’s wage increase will be reduced .25% for every $150.00 increase in monthly rates.

The comparison of the insurance cost between the Union’s health insurance coverage and the Village’s
health insurance coverage is as follows:

150 Single = NBK Single
150 Single Plus One = NBK Single + Spouse
150 Family = NBK Family

The Union is solely responsible for the administration of COBRA, HIPAA and other applicable federal and
state mandates for the Union insurance plans, including fees and penalties, if any, arising out of provisions
of the Patient Protection and Affordable Care Act or its replacement. In order for the Union to offer
coverage under COBRA, HIPPA, or other applicable federal and state mandates, the employee must notify
the Union’s Plan of the applicable change in life status in accordance with the Union Plan’s requirements.
Failure by the employee to notify the Union’s Plan on a timely basis of life status changes shall result in
the employee being responsible for payment of the premium’s or claims paid for an ineligible participant,
and/or in denial of coverage by the insurance carrier or plan sponsor.

The Union recognizes that all health and dental insurance claim inquiries, complaints and grievances are
not the responsibility of the Employer. The extent and scope of coverage under the Union’s Plan shall be
resolved according to the terms and conditions of said plan and shall not be subject to the grievance and
arbitration procedure of the parities’ collective bargaining agreement. As long as the Village makes timely
payments for the coverage of bargaining unit employees under the Union’s Plan as provided above, the
Union shall indemnify and hold harmless the Village, its members, officers, agents, and employees from
and against any and all claims, demands, actions, complaints, suits, or other forms of liability (monetary
or otherwise) that arise out of or by reason of the Village’s agreement to pay for insurance coverage for
bargaining unit employees under the Union’s Plan.
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Throughout the term of the parties’ collective bargaining agreement and for so long as required by law,
the Union and the authorized Trustees of the Union’s Plan represent and agree that they will comply with
all applicable laws to ensure that the Union’s Plan offered to bargaining unit employees includes retiree
health insurance to covered bargaining unit employees sufficient to satisfy the obligations of both the
Village and the Union as required by applicable law, including the Municipal Employees’ Continuous
Coverage Privilege, 215 ILCS 5/367. Nothing herein shall be constructed to require the Village to pay for
any of the cost of the Union’s Plan for retirees.

The Union agrees that the Village shall have no obligation to pay any amount other than the specific
premiums outlined above. The Union and the Plan shall be solely responsible for any taxes, fees, or other
costs associated with the Plan, including any and all costs imposed on the Plan under any state or federal
legislation. This includes but is not limited to any excise tax for high cost coverage. The Union agrees to
indemnify and hold the Village harmless for the full amount of any and all costs should the Village be
charged any fees, taxes, premiums, or other costs beyond the premiums outlined above as a result of any
bargaining unit employee’s participation or non-participation in the Union’s insurance plan.

Section 16.02 Death Benefit. In the event a non-probationary full-time regular employee with a
minimum of one (1) year of service dies while actively employed with the VILLAGE (i.e. not on a disability
or other pension), the VILLAGE shall pay one (1) month's salary to the employee's designated beneficiary
or to the employee's estate. Such payment shall be in addition to all other benefits and is irrespective of
the cause of death.

Section 16.03 Life Insurance. Each full-time employee shall receive a VILLAGE paid term life insurance
benefits with a face value equal to one and one-half (1-1/2) times their annual base salary.

Section 16.04 Insurance. Employees so affected, who are currently in the VILLAGE health and life
insurance program, shall have such benefits then in effect extended for thirty (30) days after the effective
date of the layoff.

ARTICLE XVII
PENSIONS

Section 17.01 Pensions. During the term of this Agreement, all eligible employees shall participate in
the lllinois Municipal Retirement Fund in accordance with and subject to the provision of the statutes of
the State of lllinois now applicable or as they may hereafter be amended.

ARTICLE XVIII
UNIFORMS

Section 18.01 Uniforms - Rental. The VILLAGE shall provide an allotment of work uniforms including
cleaning service for each employee. In lieu of the pants supplied by the VILLAGE's rental uniform
contractor, an employee may, for the entire term of the rental uniform contract agreement, choose to
have the VILLAGE provide uniform items which the employee would own, maintain and clean. When the
rental uniform contract agreement expires, employees may choose to optin, opt out or to re-enroll in the
VILLAGE supplied pants allotment option. An administrative person in the Public Works Department will
administer the issuance of uniforms. Using an allowance, employees shall be permitted to purchase items
from an approved list, provided by the VILLAGE, twice per year. In addition to the approved list provided
by the VILLAGE, the Union shall be permitted to identify, subject to VILLAGE approval, one clothing,
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outerwear or foot wear item for annual purchase. Such additional uniform shall occur on an annual basis
and shall not be cumulative. Employees may supplement their uniform allowance to purchase one
approved item of uniform clothing or footwear by submitting a personal check to the VILLAGE for the
exact amount at the time such uniform item is ordered. Beginning on May 1, 2017, the uniform allowance
referenced herein shall increase to $370 per fiscal year. Beginning on May 1, 2020, said uniform allowance
shall increase to $400 per fiscal year, but the Union agrees that the additional item routinely provided by
the VILLAGE at no cost to the employee shall be discontinued.

The uniform rental currently in place for mechanics shall remain status quo. Employees outside of fleet
maintenance may choose uniform rental once per year. The uniform allowance is calculated as the cost
of the uniform service plus the cost of five (5) t-shirts and one (1) sweat shirt. Employees electing uniform
services shall have the cost of such service deducted from their allowance prior to the allowance being
available for uniform purchase.

In the event an employee leaves the VILLAGE prior to the end of the fiscal year, the value of the uniform
supplied will be pro-rated and deducted from the final paycheck. Notwithstanding the above language,
Mechanics shall receive a total of thirteen (13) uniforms.

Employees wearing the uniform supplied by the VILLAGE shall meet the minimum reasonable dress code
requirement as established by the Director of Public Works.

Employees shall wear the uniform at all times (rental and/or supplied by the VILLAGE), except when
circumstances dictate different attire which has been pre-approved by the employee's supervisor.

Section 18.02 Uniforms - Protective Clothing. The Director of Public Works or his designee shall
determine which items of protective clothing and safety gear are necessary in relation to the normal duty
assignments of individual personnel and will supply such items. Standard uniform jackets and the cleaning
of work gloves, safety gear, rain suits, rubber boots and other miscellaneous apparel are classified as
protective clothing. Items damaged and/or worn out during normal use will be replaced by the VILLAGE.

Section 18.03 Uniforms - (Rx) Prescription Safety Glasses. The VILLAGE shall provide a contribution of
up to $125.00for one pair of prescription (Rx) safety glasses every two (2) years for those employees
subject to field assignments or situations necessitating protective eyeglasses as approved by the Director
of Public Works in advance of their purchase. The employee shall submit a copy of their invoice which
clearly indicates prescription (Rx) safety glasses were purchased (eye exam excluded) to the VILLAGE.
Eligible employees will be reimbursed in accordance with the VILLAGE'S normal claims handling
procedures. Any charge in excess of the VILLAGE'S contribution will be the employee's sole responsibility.
The VILLAGE further agrees to replace on the job damaged prescription safety glasses up to $125.00.

Section 18.04 Uniforms/Protective Clothing - Ownership. All uniforms and protective clothing remain
the property of the VILLAGE and shall be turned in to the employee's supervisor upon termination of
employment. Uniforms and protective clothing shall be worn during working hours and shall not be worn
at any other time except when traveling to and from work.
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ARTICLE XIX
MISCELLANEOUS

Section 19.01 Bulletin Board. The VILLAGE shall provide space and/or a bulletin board at the Public
Works Center, the maintenance garage and the Water Filtration Plant to be used by the UNION for posting
information pertaining to the UNION. The UNION shall not post defamatory, inflammatory, or
controversial notices or political notices not pertaining to UNION matters. It is agreed that all costs
connected with the use of same shall be borne by the UNION.

Section 19.02 Telephone. All employees, as a condition of continued employment, shall provide a
working email address, cell phone number and emergency contact information.  All employees are
required to provide their driver’s license on March 1 and September 1 for review. Employees must notify
the Department Director regarding any incident that may adversely affect the status of the employee’s
driver’s license within 24 hours of the occurrence. Maintaining a valid driver’s license is a condition of
employment.

Section 19.03 Driver's License. All employees shall maintain a valid lllinois Driver's License with the
appropriate classification and endorsement(s) to the extent required by law to legally operate VILLAGE
vehicles and equipment which are used to carry out their assignments in the Public Works Department.
The VILLAGE will pay the difference between a Commercial Driver’s License (CDL) and a regular driver's
license at the time of renewal. All renewals will be done during the employee's normal hours of work,
with a maximum of two (2) hours.

Section 19.04 Residency Requirement.

1) All employees, as a condition of continued employment within the VILLAGE shall maintain their
primary residency and domicile within a twenty-five (25) mile radius of the VILLAGE of
Northbrook's Public Works Center.

2) Any employees employed by the VILLAGE at the effective date of this Agreement, who, at the
time this Agreement became effective, did not live within the twenty-five (25) mile radius may
continue to reside outside the twenty-five (25) mile radius so long as the employee does not move
to another more distant residence.

Section 19.05 UNION - Right to Access. Duly authorized officials of the UNION shall be permitted during
normal working hours to enter VILLAGE facilities where such access does not unreasonably interfere with
VILLAGE operations. The UNION official shall notify the Public Works Director or his designee that he
desires access to VILLAGE facilities. The UNION will not abuse this privilege, and shall at all times be
conducted in a manner so as not to interfere with normal operations.

Section 19.06 Employee Training Programs. The VILLAGE regularly plans and schedules training
programs, and may direct employees to attend and participate in such programs as may be deemed
necessary by the VILLAGE in accordance with past practice.
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Section 19.07 Secondary Employment. Employees covered by this Agreement may engage in such
other forms of employment subject to the following standards:

1) Such employment shall not involve any conflict of interest with their primary duties as VILLAGE
employees.
2) No such secondary employment shall in any way impair the employees' successful performance

of their duties including their availability for an equitable share of obligations such as emergency
response overtime.

3) Written notice of any regularly scheduled secondary employment shall be provided to the
Director of Public Works.

Such a request shall be submitted before commencing the secondary employment, and shall describe the
nature and amount of work anticipated, and the persons or business (or the types of persons or
businesses) for which the work will be performed. In the event that the circumstances substantially
change for which permission has been previously granted, the employee shall notify the Director of Public
Works to request approval of work under the changed circumstances. Such request for secondary
employment shall not be unreasonably denied. In the event the Director of Public Works denies any
request to engage in outside employment, he shall prepare and submit a statement to the employee
stating his reasons for the denial. Secondary employment shall not be cause for not responding to
emergency overtime response requirements.

Section 19.08 Personnel Records. The VILLAGE shall keep a personnel file for each employee.

1) Upon appropriate written request, an employee, or a UNION representative with written
permission of the employee, may inspect the employee's personnel file(s) subject to the
following:

a) The personnel file shall be available for inspection during regular business hours of the
VILLAGE.

b) Copies of materials in an employee's personnel file shall be provided to the employee
upon request. If such materials are to be used in conjunction with the processing of a
grievance filed by the employee, the employee may designate another party to inspect
said file. The employee shall bear the cost of duplication in accordance with the Annual
Fee Ordinance.

c) Pre-employment information, e.g., reference checks and responses, or information
provided to the VILLAGE with the specific request that it remain confidential, shall not be
subject to inspection or copying.

2) An employee may file a written rejoinder and have it placed in his personnel file.

3) Notice will be given to an employee on or before the day a disciplinary report, letter, reprimand
or other documentation is mailed to an external third party. This requirement will be waived if:

a) The disclosure is ordered in a legal action;
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b) Information is requested by an agency to substantiate an employee's claim or complaint;
c) The employee waives this right in writing.
4) All disciplinary records and actions shall be removed from the employee's file if it has not occurred

again within three (3) years of date of issue.

Section 19.09 Substance Abuse. The parties recognize that the VILLAGE, its employees, and the public
generally have a right to expect its employees to be free from the effects of alcohol and illegal drugs. The
VILLAGE'S Alcohol/Drug Abuse Policy is attached hereto as Exhibit D and made a part hereof.

Section 19.10 Physicals. The VILLAGE agrees to continue its current practice on job-related physicals.

ARTICLE XX
SUBCONTRACTING

Section 20.01 Subcontracting. Itis the general policy for the VILLAGE to maintain and continue to utilize
bargaining unit employees to perform work they are qualified to perform. However, the VILLAGE further
maintains the right to contract out any work it deems appropriate.

Except where an emergency situation exists, when the VILLAGE determines to subcontract bargaining unit
work it shall first provide the UNION an opportunity to meet and discuss the economic impact of such
contemplated action on the bargaining unit prior to its actual implementation.

In the event the VILLAGE subcontracting causes bargaining unit employees to be laid off, the VILLAGE will
use all reasonable efforts to re-employ such laid off employees in other available bargaining unit positions
provided such employees are qualified to perform the work of the position. Such laid off employees shall
have the provisions of Article 6.06 "Breaks in Seniority" expanded to twenty-four (24) months.

ARTICLE XXI
NO BARGAINING DURING TERM

Section 21.01 Entire Agreement. This Agreement constitutes the complete and entire agreement
between the parties, and concludes collective bargaining between the parties for its term except as
specifically stated below. The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and proposals with respect
to any subject or matter not removed by law from the area of collective bargaining, and that the
understandings and agreements arrived at by the parties after the exercise of that right and opportunity
are set forth in this Agreement and this Agreement concludes collective bargaining between the parties
for its term.

ARTICLE XXII
SAVINGS CLAUSE

Section 22.01 Savings Clause. by reason of any action by the appropriate legislative or judicial authority,
any provision of this Agreement becomes, or is declared to be unlawful or unenforceable, the other
provisions shall remain in full force and effect for the term hereof and the subject matter of such unlawful
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or unenforceable provision shall be open to negotiation upon thirty (30) days written notice by either
party.

ARTICLE XXIlI
TERM OF AGREEMENT

Section 23.01 Term of Agreement. This Agreement shall be effective the day after it is executed by both
parties in 2022 and shall remain in full force and effect until the 30th day of April 2026. It shall be
automatically renewed from year to year thereafter unless either party shall notify the other in writing at
least sixty (60) days prior to the anniversary date that it desires to modify this Agreement. In the event
that such notice is given, negotiations shall begin not later than thirty (30) days prior to the anniversary
date. This Agreement shall remain in full force and be effective during the period of negotiations and until
notice of termination of this Agreement is provided to the other party in the manner set forth in the
following paragraph.

In the event either party desires to terminate this Agreement during the period of negotiations, written
notice must be given to the other party not less than ten (10) days prior to the desired termination date.

VILLAGE OF NORTHBROOK INTERNATIONAL UNION OPERATING
ENGINEERS, LOCAL 15
PUBKIC EMPLOYEES ISION
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SCHEDULE A

The Maintenance Mechanic’s schedule is 7:00 a.m. to 3:00 p-m. Monday through Friday subject

to the provisions of section 11.02 and 11.03.

. .
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SCHEDULE B

Grievant’s Name: Bargaining unit

Date Filed:

STEP ONE

Date of Incident or Date Grievant knew of Facts Giving Rise to Grievance:

Article(s) & Section(s) of Contract Violated: Including, but not limited to,

Brief Statement of Facts:

Remedy sought: any and all other appropriate remedies.

Given To:

Time and Date:

Grievant’s Signature

Representative’s Signature

Grievant’s Name: Bargaining unit

Date Filed:

EMPLOYER’S STEP ONE RESPONSE

Employer’s Representative Signature

Positions

Response Recipient

Date

Article(s) & Section(s) of Contract Violated: Including, but not limited to,

STEP TWO

Given To:

Time and Date:

Grievant’s Signature

Representative’s Signature

EMPLOYER’S STEP TWO RESPONSE

Employer’s Representative Signature

Position

30
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International Union of Operating Engineers, Local 150, Public Employees Division
Effective May 1, 2022 through April 30, 2026

STEP THREE

Reason for Advancing Grievance:

Given To:

Time and Date:

Grievant’s Signature

Representative’s Signature

EMPLOYER’S STEP THREE RESPONSE

Employer’s Representative Signature

Position

Response Recipient

Date

STEP FOUR

Reason for Advancing Grievance:

Given To:

Time and Date:

Grievant’s Signature

Representative’s Signature

EMPLOYER’S STEP FOUR RESPONSE

Employer’s Representative Signature

Position

Response Recipient

Date

CLARKHILL\K7717\437465\271158762.v8-4/21/23



STRT

6 Months
Pt
et
¥ear
dpar

Syear
SR +LONGVITY

Tear
TRIONGVTY

10year

ORINGVIY

year
BRIONGEVIY

Nyear
RRIONGVIY

Longesty
Moathly

Aanudly

International Union of Operating Engineers, Local 150, Public Employees Division
Effective May 1, 2022 through April 30, 2026
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International Union of Operating Engineers, Local 150, Public Employees Division
Effective May 1, 2022 through April 30, 2026

EXHIBIT A-2

PROGRESSION SCHEDULE OF MENIMUM MONTHLY SALARIES PROGRESSION SCHEDULE OF MNIMUM MONTHLY SALARIES
EFFECTIVE MAY1, 203 EFECTVEMAY |, 208
Mantenance Workers Maintenanee Workers
NertA Meit
STEP Nontly Amnuly S Monthly Rnnualy
START § OSBAED S RdBI0M START § 4T S BN
§honths S SIBB S By §Months § 4533 S BB
ear §OSABIO S BaSTAA {ear § S S 2mm
Wear §SESaM S s Wear y BT S e
3ewr § 5B S 895RAM6 3Yexr y SAROB S R10B
dyear §OBM8IY S TAMBEB dyexr y SIS S MBReSH
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§YR+ LONGEVITY S ONLBY § TR0 SYR+LONGEVTTY y BABSH § M%LEAM
Tyear §TM808 S 4SRN Tyear S AT S TSR
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International Union of Operating Engineers, Local 150, Public Employees Division
Effective May 1, 2022 through April 30, 2026

EXHIBITA-3

PROGRESSION SCHEDULE OF MNIMUM MONTHLY SALARES PROGRESSION SCHEDULE OF MINMUM MONTHLY SALARIES
EFFECTIVEMAY £, 208 EFFECTVE MAY 1, 200
Maintenance Workers Maintenance Workers
MeritA Meit

§TEP Monthly Rnnudlly ST Monthy  Annually
START S SIBI% S muy START §4T080 § T
§Months S OMORT S 8378 §Months § 500850 5 BAN8S
eur S 5%LeB § 8B 1Yexr § S340%T 5 G3TR MM
ear §OSMLIBE S W% Wear § STIEIN S G806
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10year S OTIBOE S 87 3%6108 10yea § BBMNBY § RN
10YRLONGEVITY S4BT S B%Tem 10YR LONGEVITY § BINI8 § B
[Syear SOTEB S BIRLLE Byea § 6960 § BILBY
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International Union of Operating Engineers, Local 150, Public Employees Division

Effective May 1, 2022 through April 30, 2026

EXHIBIT A4
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PROGRESSION SCHEDULE OF MINIMUM MONTHLY SALARIES PROGRESSION SCHEDULE OF MENIMUM MONTHLY SALARIES
EFFECTVEMAY 1, 05 EFFECTIVEMAY L, 055
Maintenance Workers Waintenance Workers
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International Union of Operating Engineers, Local 150, Public Employees Division
Effective May 1, 2022 through April 30, 2026

PROGRESSION SCHEDULE OF MINIMUM MONTHLY SALARIES
EFFECTIVEMAY 1, 2022
Mechanics
MeritA

STEP Monthly L
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International Union of Operating Engineers, Local 150, Public Employees Division
Effective May 1, 2022 through April 30, 2026

EXHIBIT A4

PROGRESSION SCHEDULE OF MENIAUM MONTHLY SALARIES PROGRESSION SCHEDULE OF MANIIUM MONTHLY SALARIES
EFFECTIVE MAY 1,203 EFFECTIVEMAY 1 208
Mechanics : Mechanics
MeritA Merit8

e Moy ooy S0 Moh Al
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International Union of Operating Engineers, Local 150, Public Employees Division
Effective May 1, 2022 through April 30, 2026

EXHIBIT A-7

PROGRESSION SCHEDULE OF MINIUM MONTHLY SALARIES PROGRESSION SCHEDULE OF MINMUM MONTHLY SALARIES
EFFECTIVEMAY £, 204 ERECTNVEMAY |, 2004
Mechanics Mechanics
MeritA Meit 8

STEP Monthly Annsaly §TEP Monthly Annualy

START S ORI S 893N START § S308M6 S Al8L88%

§Months S G008 & 7433008 § Months § SIS S 67805H

ear §OTIBIR S IS {¥ear §OSTRIML S 69383

Hear S TS5E6 S 85300481 Wear S OULE § T%L0%

3ear §  B0U06165 & %6198 $ear § BBNMB S MT4AT

dyear S BSLOI & %103 dyear § 718378 5 8304861

Syear § 85198 § %ERM Syear § 1555666 § NETHE
S1R +LONGEVITY § B0NM9T § 971485059 SR+ ONGEVITY §7580% S 9L1Ln%

Tyear § BB S TITHR Tyear § T5%85 5 9LIRL48%
TYRLONGEVITY § 804§ BN TYRLONGEVITY § ORI S 0

10yexr § BIM3MM S SeILIY year TSRS § 915uR
10YRLONGEVITY § BMREL S WIBIH 10R LONGEVITY § TR S BRI

Lyear § 3IB5 S L6510 {Syear §OTI0808 S QI
15 YR LONGEVITY § 830107 § 1002012848 15 YR LONGEVITY § 78BS wMLER

Wyear §OBEHE § WAL Wyear S TR S BuULM
WRIONGEVIY § B4BM0 S 102048 0YRLONGEVITY § T9m%6L S BTRE%

longevity S T¥ears 10¥ears e e longenity SYears e 10¥eirs S¥ears
Mosthy  S38311  $1K0 SBogus SIS SuBIsN Monthy 38311 81.2900 SB0.98 BEAY
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International Union of Operating Engineers, Local 150, Public Employees Division

Effective May 1, 2022 through April 30, 2026

EXHIBIT A8

PROGRESSION SCHEDULE OF MINIMUM MONTHLY SALARIES PROGRESSION SCHEDULE OF MINIMUM MONTHLY SALARIES
EFFECTIVE MAY 1, 2055 EFFECTIVE MAY 1, 2025
Mechanics Mechanics
MeritA Merit8

Step Monthly Annualy §TEp Monthly Annually

START § SN S TAMXET START § 55U S a0

§Months § BB S TR §Months S BUIE S 69e

Lear S GMLUN § aSaR {fear § SHSEE S TA0NeT

2Wear § TSI S SISO UWear § B3IBB S BTN

3Vear §OTRBU S BWEY 3fear §OGMLIN § 1B

dyexr § 8RB S dyexr § TINEBL S 818505006

Syear S RMB4 S WALMB Syeat Y TBIBA S BTSN
SYR+ LONGEVITY §BUM S 1000452865 SYR+LONGEVITY § TRB%H S BN

Tyear § B9 S 100BLen Tyear §OTRAMT S BRIER
TYRLONGEVITY § BABISL S 10150 TRIONGEVTY § T80M4 S UMK

{0year § B3B3 S 1040476 10year §OTHIN S U7
10RLONGEVITY § 830 § 10138 {0YRLONGEVITY §OTME S BIme

Byear § BANRM S 108805 Byear y IBLR S Ba6e%
SYRIONGEVITY § BSBINT S BMs 1SYRLONGEVITY § 816TL & 9ISIL0M

Wyear § BB3XN 5 1013034 Wyear S OTSGES § BRI
YR IONGEVITY Y BEBLNSE § I4ITS6 LYRIONGEVITY § OBIIEM S BIANN
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International Union of Operating Engineers, Local 150, Public Employees Division
Effective May 1, 2022 through April 30, 2026

EXHIBIT A

PROGRESSION SCHEDULE OF MINIMUM MONTHLY SAUARIES PROGRESSION SCHEDULE OF MINIMUM MONTHLY SALARIES
EFFECTIVE MAY 1, 2022 EFFECTIVEMAY 1,202
Automotive Servicer Automotive Servicer
MeritA Merit8

STEP Monthly Aanually STEP Monthly Annually

START § 38§ 39341420 START § 30MA8 $ 36533050

o ionths S O3MIER 5 aaBAT § Months § 3B 5 WAL

1¥ear § 398K S £33N ear § 3MLB% § 45410

ear § 4MBISE S 484573000 ear § 3L § 453880

3ear § 479833 S B3N ear § 40818 § B4TIN

dyear § AT S MERSTN dyear S 488313 § L3550

Syear § 43967833 § 353614000 Syear § 43188667 § 51840000
5YR+ LONGEVITY § 4BM0414 S ST 5 YR +LONGEVITY § 43|08m S ¥

Tyear § 4359042 § 58308500 Tyear § A3 § 81450
TYRLONGEVITY § 4TI 5 %I 7YRLONGEVITY § 4498 § 3330913

{0year § 4574938 § %0027 10year § A3BB 5 5170850
10YRLONGEVITY S 48058613 § 57600331 10YRLONGEVITY § 457859 § s4331ei

{Syear § ATIA8T0 S 365677000 Byear § 44588 § 53303000
15 YRLONGEVITY § 4B S BN 1SYRLONGEVITY § 45104112 § 3534988

Wyear § 473014 5 SIM610 Wyear § 4474898 § 5368750
JYRLONGEVITY §AgTLIM3 5 596N 20 RLONGEVITY § 48330706 § 363169315

Longevity Stears T¥es W¥ean 15¥arn W¥ears Longevity §¥eas Tears 10¥eans 15¥ears Wears

Monthly 51 815807 $1309118 $174358 $218.1839 Monthly 38311 §87.2807 51309213 SIAS SUB1R9
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International Union of Operating Engineers, Local 150, Public Employees Division
Effective May 1, 2022 through April 30, 2026

EXHIBIT A-10

PROGRESSION SCHEDULE OF MINIMUM MONTHLY SALARIES PROGRESSION SCHEDULE OF MINIMUM MONTHLY SALARIES
EFFECTIVEMAY §, 2023 EFFECTIVE MAY 1, 208
Rutomotiie Servicer Automotive Senvicer
Merit A Merit B

STEP Monthy Annugly S Monthy  Annualy

START S 3OBE S 40pmaw START § 308140 § 37537088

§Months § IR0 S Ll fMonths § 3B S Do

Year S 3T S 4755005 ear § 38380750 § 430641006

eyt § 407§ 948 Uear § 380200 § 46755208

e § 4 S SeIsn et § A19NT § 8148

dyear § 400§ %lTBE dyear § 43731 § SR8

Syear § 4TBIMS S HABIW Syear §AR780 § M1
YR +{ONGEVITY § 40859 5 M8 SYR+ LONGEVITY § 481l § ImBy

Tyeat § 4IN5 § STI08% Tyear § 4TS § Q70467
TR LONGEVITY § 4R8N § MBI TYRLONGEVITY § 456480% § AT

10year S 4N § STALI 10year § 4SITRA8 § SALTH
10YRLONGEVITY § 4B § 500 10YRLONGEVITY § ABIR5EN § 5578185

Byear §4M3m § WIBag {5 year § 4557 § A%
15 YR LONGEVITY § SOIRIeN S 80217845 {5 YRLONGEVITY § AR139 § %788

Wyear §OABTIR S Bedam Wyear § 4507958 § R4
YR LONGEVITY § S0 S 818N J0YRLONGEVITY § 4316131 § STT3EHS

longity  Steas T¥ear e {5¥ears Wtes Longeity S¥ears Thears 10¥ears Ve
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International Union of Operating Engineers, Local 150, Public Employees Division
Effective May 1, 2022 through April 30, 2026

PROGRESSION SCHEDULE OF MINIMUM MONTHLY SALARIES
EFFECTIVE MAY 1,204
Automotive Servicer
Merit A

STEP Monthly Annually
STRY 53R 5 LRI
6 Months § ITRBE S MUKER
Year § 434S S BMIK
ear § 433109 § SLINTE
3¥ear § 4S8 § HI1R%R
dyear § 4801808 § 57740
Syear § 48T § BB
5 YR +ONGEVITY S 4RI § BB
Tyear § 4BMBR S BRI
TYRLONGEVITY § A%LORS § NN
yexr § 43557 § R
10 RLONGEVITY § S5 § muB
Syear § 496808 § HMLIB
15 YRLONGEVITY § SIL¥M S 6186y
Dyewr § 0 S080M5 § QUUA
20 YRLONGEWTY § S0 S 6L8ULN
longevlty  Stears Tears Yeas 5 Yean
Monthly W38 8120 $130.9218 SI45528
Amudly  SBST7 SLOMAR SLLGIL S0ME

S21818% Morthly S $87.907

$2818.2065 Py SBYT SLOTASM

EXHIBITA-11
PROGRESSION SCHEDULE OF MINIMUM MONTHLY SALARIES
EFFECTIVEMAY 1, 2024
Automotive Servicer
Merit B
STEP Monthly  Anmually
START Sy 34163 § B399
§Months § 34HD S 417461066
1 Vear § 3TRBE S 434863
Wexr § 4034165 S 8K
e § 4833109 § 51159738
dyear § 45182474 § 54289693
Syear § 4550458 § 473518
5YR+ LONGEWITY § 46RO § 5187086
Tyear § 480672 § 55280545
TYRIONGEVITY § 4807519 S 56255543
Oyear § ABALBBL S 555
{0YRIONGEVITY S 4TI § 572658
Syear § 468180 $ 56,1821
{SYRLONGEVITY § ASIRY § 320858
Nyear § ATHIM § 562765
YRIONGEVITY $ 4302589 § 593109711
Bears Longevity S¥ean Hears 10¥ears 15¥ears Wears
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International Union of Operating Engineers, Local 150, Public Employees Division
Effective May 1, 2022 through April 30, 2026

EXHIBITA-12
PROGRESSION SCHEDULE OF MINIMUM MONTHLY SALARIES PROGRESSION SCHEDULE OF MINIMUM MONTHLY SALARIES
EFFECTIVEMAY 1,2005 EFFECTIVE MAY £, 2025
Automotive Servicer Rutomotive Servicer
Merit A Merit 8
Monthly Amualy §Ep Monthly  Annualy

START §IHB S 098498 START § 303§

§Months § 3B 5 400809 § Months § IBHB § 498488

{Year §4IBSE S LM {Year § 35058 § 40809
[ 2Vear §AXIum §  SLEss Wear § 4135168 § L4008
[ ear § 4RI S Sa Hear § 4BLU0 § 545

fyear § 4N § B4umr dyear § 43T § MR

Syear § 438611 5 S9%4108 Syear v 455280 § 534N
SR+ [ONGEVITY §OSpRXe S e030TEm3 §YR+LONGEVTY § 4TH8 § HAMmAND

Tyear § SMLUE & 604%5%! Tyear § 4TRE1 § %428
TRLONGEVITY § S8 5 GLALIHS TYRLONGEVITY § 485580 § STI8ILT86

10yeat §SM8e66 S SLOBI year § 4BLI% § §T3B6BL
10YRLONGEVITY S S48 § BLST%L 10YR LONGEVITY § 4320613 § B34MA

15year y SIS 63BN Syear § AB136807 § STRLIEE
15YR LONGEVITY S SX08% S B 15 YR LONGEVITY § 45835 § 997804

20year § SBSM S 8078 Wyear § 4%0100 § R3BUR
20YR LONGEVITY § 5K S M0 201R LONGEVITY § 584318 § 6101

logevity  SYes TYears 10¥eas 15 ¥ears Wears longevty Sean Ters 10Years 15Yean W¥ears

Mooty SB8IL X0 S3058 SIA58 SH8.18% Monthly 4381 &1.907 SN amsB Qe
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International Union of Operating Engineers, Local 150, Public Employees Division
Effective May 1, 2022 through April 30, 2026

EXHIBIT A-13

PROGRESSON CHEDULE OF MINIUM MONTHLY SALARES PROGRESSION SCHEDULE OF MINIMUM MONTHLY SALARIES
EFFECTIVE MAY 1,202 EFFECTIVEMAY 1, 202
Water Plant Operetor and Maintenance Water Plant Operators and Maintenance
Mert A Mert8
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International Union of Operating Engineers, Local 150, Public Employees Division
Effective May 1, 2022 through April 30, 2026

EXHIBIT A-14

PROGRESSION SCHEDULE OF MININIUM MONTHLY SAARES PROGRESSION SCHEDULE OF MINBUM MONTHLY SALARIES
EFFECTIVEMAY1, 28 EFFECTIVE MAY 1,208
Water Plant Operators and Mainterance Water Plant Operators and Maintenance
Merith Wert 8
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International Union of Operating Engineers, Local 150, Public Employees Division
Effective May 1, 2022 through April 30, 2026

EXHIBIT A-15
PROGRESSION SCHEDULE OF MINIMUM MONTHLY SALARIES PROGRESSION SCHEDULE OF MINIMUM MONTHLY SALARIES
EFFECTIVE MAY £, 2024 EFFECTIVE MAY 12024
Water Plant Operators and Maintenance Water Plant Operators and Maintenance
NeritA Mert8

STEP Noathy Amuzly STEP Monthly Bnnually
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International Union of Operating Engineers, Local 150, Public Employees Division
Effective May 1, 2022 through April 30, 2026

EXHIBIT A-16

PROGRESSION SCHEDULE OF MINIMUM MONTHLY SALARIES PROGRESSION SCHEDULE OF MINMUM MONTHLY SALARIES
EFFECTIVEMAY 1,205 EFFECTIVE NAY 1, 2005
Water Plant Operators and Maintenance Water Plant Operators and Maintenance
Merit A Nerit8

STEP Nonthy Annualy STEP Monthly Annialy
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International Union of Operating Engineers, Local 150, Public Employees Division
Effective May 1, 2022 through April 30, 2026

EXHIBIT A-17
PROGRESSION SCHEDULE OF MINIMUM MONTHLY SALARIES PROGRESSION SCHEDULE OF MINIMUM MONTHLY SALARIES
EFFECTIVEMAY 1, 202 EFFECTIVE MAY1, 2022
Custodian and Meter Service Tech : Custodian and Meter Service Tech
MeritA MeritB

STep Morthly Annaaly STEP Monthy  Annualy
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International Union of Operating Engineers, Local 150, Public Employees Division
Effective May 1, 2022 through April 30, 2026

EXHIBIT A-18

PROGRESSION SCHEDULE OF MNIMUM MONTHLY SALARIES PROGRESSION SCHEDULE OF MINIMUM MONTHLY SALARIES

EFFECTIVE MAY 1,208 EFFECTIVE MAY 1,203
Custodian and Meter Service Tech Custodian and Meter Service Tech
Merith Merit8
STEP Monthly Annuslly STEP Moothly  Amualy
START § 15820 § BBAB START S LM § ARI0
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International Union of Operating Engineers, Local 150, Public Employees Division
Effective May 1, 2022 through April 30, 2026

EXHIBIT A-19

PROGRESSION SCHEDULE OF MNIMUM MONTHLY SALARIES PROGRESSION SCHEDULE OF MINIMUM MONTHLY SALARIES
EFFECTVE MAY {2024 EFFECTIVE MAY £, 204
Custodizn and Meter Senvice Tech Custodian and Meter Senvice Tech
MeritA Merit8
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§ Months § 3IR43 § 38281583 §Months § 285037 § BEGL4

{fear § 368 § 40104 {Year § 1504218 § 765060
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International Union of Operating Engineers, Local 150, Public Employees Division
Effective May 1, 2022 through April 30, 2026

EXHIBITA-20
PROGRESSION SCHEDULE OF MINIMUM MONTHLY SALARES PROGRESSION SCHEDULE OF MINIMUM MONTHLY SALARIES
EFFECTIVEMAY L, 205 EFFECTIVE MAY £, 2025
Custodian and Meter Service Tech Custodian and Meter Service Tech
MertA Merit B

STEP Monthly Annually STEP Monthy  Annualy
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International Union of Operating Engineers, Local 150, Public Employees Division
Effective May 1, 2022 through April 30, 2026

EXHIBITB
TO THE COLLECTIVE BARGAINING AGREEMENT
BETWEEN THE VILLAGE OF THE NORTHBROOK AND
INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL 150

GENERAL ALCOHOL/DRUG ABUSE POLICY

The VILLAGE recognizes every individual's right to privacy and will not unnecessarily infringe on the
personal lives of employees. Simultaneously, the VILLAGE has an obligation to maintain a workplace free
of alcohol and substance use and their effects. The use, sale and unauthorized possession of alcohol or
the use, sale or possession of illegal drugs on the job will not be permitted. For safety sensitive employees,
identified as those who are required to possess and maintain a commercial driver's license, this policy is
superseded by Exhibit C to this Agreement entitled "MANDATORY CDL DRIVER ALCOHOL AND DRUG
TESTING POLICY."

1)

2)

Employee Assistance Program

The VILLAGE has adopted an Employee Assistance Program, as a practical and constructive
mechanism for dealing with employees' personal problems which affect the work situation or as
an aid to those employees and their immediate family members who voluntarily wish to use the
program as a means of resolving personal problems. Such program, among other things, is to
assist employees who may suffer from alcoholism or drug dependency and other problems which
are in need of treatment.

Employee Testing

a)

An employee may be directed to participate in a test to determine the presence of alcohol
or controlled substance in the event there are reasonable grounds based upon an
observation and/or objective criteria by at least two department supervisors - or by one
department supervisor and one other supervisor from another department - that the
employee may be unfit for duty as a result of the use of alcohol or a controlled substance.

An order to take a test shall be in writing and accompanied by a copy of this Section. The
written order shall state the employee is believed to be under the influence of a
controlled substance or alcohol, state the grounds for such belief, specify the date and
time and be signed by two department supervisors or by one department supervisor and
witnessed by one other supervisor. A "hunch" or other such subjective opinion cannot be
considered "reasonable.” The VILLAGE will not use random testing for those employees
not required to have a commercial driver's license (CDL). Reasonable grounds may also
arise (but are not limited to) as a result of the following:

i) Contact from spouse or family members alleging an abuse situation and seeking
VILLAGE assistance.

ii) Bragging or frequent discussions about drinking or other substance abuse,
especially when coupled with other indicators such as sloppy and unprofessional
appearance, and unusual irritability.
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3)

4)

International Union of Operating Engineers, Local 150, Public Employees Division
Effective May 1, 2022 through April 30, 2026

iii) The aroma (on the breath or person) of alcoholic beverage, marijuana or other
controlled substance.

iv) Accident frequency where an employee is involved in either a substantial number
of small accidents or any accident resulting in property loss in excess of $1,000 or
an injury to the employee or others. Testing shall not be ordered where the
supervisor reasonably determines an accident is not the employee's fault or the
supervisor determines the event was not related to drug abuse.

V) Uncoordinated physical actions inconsistent with previously observed skill levels.
Examples would include unsteady gait, diminished hand/eye coordination,
balance problems, inability to articulate verbally, tone and volume of speech, etc.

c) An employee who is ordered to be tested pursuant to the provisions of Paragraphs 2(a)
and 2(b) and who without proper justification refuses such order shall be subject to
discipline up to and including termination.

Right to Grieve and Representation

An employee may grieve the order to be tested, any discipline invoked for refusal to be tested
and or the results of any testing or subsequent employer action relating thereto in the same
manner as the employee may grieve or appeal from any other employer action. However the
employee must immediately submit to testing when ordered.

Test

a) Any breath alcohol analysis shall be by means of a state certified breath testing
instrument operated by a state certified operator and shall be performed in accordance
with standards and procedures as set forth and issued by the State of Illinois Department
of Public Health.

b) Collection of blood urine and specimens and analysis of blood and urine specimens shall

be performed in accordance with standards and procedures as set forth and issued by the
State of lllinois Department of Public Health. Specimens shall be collected in a manner to
preserve the dignity of the individual, the integrity of the sample and the chain of custody.
Analysis shall be performed by a laboratory and possessing a valid permit issued by the
Department of Public Health for that purpose. Certified methods of analysis shall be used.

Regardless of the test selected, any positive result shall be verified by means of gas
chromatography/mass spectrophotometry (gc/ms).

Whenever a specimen is taken, a second specimen shall be retained at the testing laboratory for
possible confirmatory testing at a laboratory of the employee's choice and at the employee's
expense if it is deemed necessary by the employee. The untested specimen shall be retained for
six (6) months when a positive test result is found. If the employee who tests positive does not
exercise the right to have the untested specimen re-analyzed during this six (6) month period, it
will be assumed that the employee does not wish to exercise such right and the untested sample
will be disposed of.
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7)

International Union of Operating Engineers, Local 150, Public Employees Division
Effective May 1, 2022 through April 30, 2026

All test results shall be recorded in writing along with such other information as is required to
assure the tests were properly conducted (including but not limited to hard copy of test results).

Because drugs taken for therapeutic reasons may interfere with a test, before any test the
employee shall be given the opportunity to list any prescription drugs taken in the last two weeks
and the prescribing doctor.

No test performed without adherence to this Paragraph 4 shall be considered valid.

The employee shall not be allowed to return to work until the result of the drug and/or alcohol
analysis has been received by the Village.

Negative Test Result

If the test results are negative, the employee shall be compensated for all time directly
attributable to the order to take the test or directly attributable to the testing, including time
away from work awaiting test results and compensation at the appropriate overtime rate for all
time in excess of the employee's work schedule.

Positive Test Result

If the test results establish the positive presence of alcohol or any controlled substance, the
employee shall not be compensated for any time directly attributable to the order to take the test
or directly attributable to the testing and shall not be compensated for time away from work
awaiting test results. Positive drug test results shall be reviewed by a Medical Review Officer
(MRO) who will contact the employee and give the employee an opportunity to establish an
alternative medical explanation for the positive test result. If the employee does not cooperate
with the MRO, the positive test result will stand.

If the MRO determines that the positive test result was caused by the legitimate medical use of a
drug or that the test result was otherwise in error, the test result shall be reported to the Village
as negative.

If the MRO determines that there is no alternative medical or other explanation for the positive
test result, the MRO shall inform the employee. The employee has seventy-two (72) hours in
which to request a confirmation test of the split specimen. If the employee does not contact the
MRO within seventy-two (72) hours, the positive test result will stand and the MRO shall report
the positive test result to the Village.

Consequences of Positive Test Result

An employee who tests positive for alcohol at a concentration of 0.02 or more or who tests
positive for any controlled substance shall be suspended from duty without pay pending
termination proceedings for just cause.
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International Union of Operating Engineers, Local 150, Public Employees Division
Effective May 1, 2022 through April 30, 2026

Prescription Medication

Employees undergoing prescribed medical treatment involving a controlled substance or any
medicine the employee knows may impair his or her job performance should report this fact to
their supervisor. The VILLAGE will not discipline employees for taking legally prescribed and
appropriate medications if the Village is appropriately notified of the drug’s use.. A decision from
a safety standpoint will be made to determine if the employee's job assignment is affected. Failure
to notify the Village of the use of a legally prescribed controlled substance that may affect work
performance and safety while on the job shall result in discipline up to and including termination.

Possession of Alcohol or Controlled Substances

Except for officially sanctioned social functions at which legal alcoholic beverages may be
consumed, employees found in possession of open alcohol or any illegal controlled substance on
any VILLAGE premise will be subject to discipline and, if appropriate, prosecution.

~ '_'-‘."vsu«v\
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International Union of Operating Engineers, Local 150, Public Employees Division
Effective May 1, 2022 through April 30, 2026

EXHIBIT C
TO THE COLLECTIVE BARGAINING AGREEMENT
BETWEEN THE VILLAGE OF NORTHBROOK AND
THE INTERNATIONAL UNION OF OPERATING ENGINEERS, LOCAL 150

MANDATORY CDL DRIVER ALCOHOL AND DRUG TESTING POLICY

The Village of Northbrook complies with the Omnibus Transportation Employee Testing Act of 1991 and
the Final Regulations published February 15, 1994. This Policy supplements Exhibits D to the Collective
Bargaining Agreement between the Village of Northbrook and Local 150 of the International Union of
Operating Engineers, but employees must also comply with that Agreement and Exhibit D.

This Policy defines prohibited drug and alcohol related conduct for any VILLAGE employee who performs
a safety sensitive function and who is required to possess a commercial drivers license (CDL) (herein
referred to as "employee" or "employees") and circumstances and procedures whereby an employee shall
be tested for drugs and/or alcohol. It further identifies the consequences of a positive drug or alcohol test
and the consequences of other prohibited drug or alcohol related conduct.

1) PROHIBITIONS

a) Prohibited Alcohol Related Conduct

Employees shall not operate VILLAGE motor vehicles or perform any safety sensitive
function if they have engaged in any of the alcohol related conduct listed below:

i) Using alcohol (including medications which contain alcohol) on the job.

ii) Possessing alcohol (including medications which contain alcohol) on the job.

iii) Having a prohibited breath alcohol concentration.

iv) Using alcohol (including medications which contain alcohol) within four hours

before going on duty.

v) Using alcohol (including medications which contain alcohol) within eight hours
following an accident requiring a breath test, or until tested, whichever comes
first.

vi) Refusing to submit to a required alcohol test.

b) Prohibited Drug Related Conduct

Employees shall not operate VILLAGE motor vehicles or perform any safety sensitive
function if they have engaged in any of the drug related conduct listed below:

i) Using any form of prohibited drug whether on or off duty.

ii) Reporting for duty or remaining on duty while impaired from any prohibited drug
or prescribed medication.
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iii)

iv)

v)

International Union of Operating Engineers, Local 150, Public Employees Division

Effective May 1, 2022 through April 30, 2026

Selling, buying, soliciting to buy or sell, transporting, or possessing a prohibited
drug while on VILLAGE time or property.

Reporting for duty or remaining on duty when impaired from a legally prescribed
medication.

(1) Any employee who takes prescribed medication must inquire of his/her
physician whether the controlled substance would adversely affect
his/her ability to operate a commercial motor vehicle.

(2) If the therapeutic drug use may affect the employee's ability to operate
a commercial motor vehicle, the employee must notify his/her supervisor
of such therapeutic drug use, including the type of drug and prescribed
period of use.

(3) If the therapeutic drug use may affect the employee's ability to operate
a commercial vehicle, the employee shall be removed from a safety
sensitive function.

Refusing to submit to a required drug test.

TYPES OF TESTING

The Federal Highway Administration (FHWA) rules require employees to submit to and
successfully pass alcohol testing and/or drug testing under six different employment situations.

a)

b)

Transfer into Position Requiring CDL

Current employees who are to be assigned for the first time to perform a safety sensitive
function that requires possession of a CDL are required to submit to drug testing and pass
such testing before being so assigned to a safety sensitive function.

Post Accident Testing

Employees must be tested for drugs and alcohol as soon as practicable following an
accident involving a VILLAGE motor vehicle when there is a fatality (even if the employee
is not cited with a moving violation), or when the employee receives a citation under state
or local law for a moving traffic violation related to the accident.

)

Alcohol Test. An alcohol test should be administered within two hours following
the accident. If such test is not administered within two hours following the
accident, the VILLAGE must prepare and maintain a record stating the reasons
the test was not so administered. If the test has not taken place within eight hours
following the accident, there shall be no further attempts to administer the test
and the VILLAGE must further document why the test was not administered.

Drug Test. A drug test should be administered as soon as possible but not longer
than thirty-two hours following the accident. If the post-accident drug test is not
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administered within thirty-two hours, the VILLAGE shall not conduct the test and
shall prepare and maintain a record on file stating the reasons the test was not
so administered.

An employee who is subject to post-accident testing must remain available for
testing or the VILLAGE may consider the employee to have refused to submit to
testing. An employee subject to post-accident testing must refrain from
consuming alcohol for eight hours following the accident or until they submit to
an alcohol test, whichever comes first.

Random Testing

i)

iii)

Employees are subject to unannounced random alcohol testing when performing
safety sensitive functions and to unannounced random drug testing at any time
during the course of their employment. The VILLAGE will not require employees
to come in for a call-out assignment for the sole purpose of random testing.
Under the random testing process, each employee will have an equal chance of
being selected each and every time a selection is conducted. Random selection
of employees for testing may be conducted by an outside consortium which
would pool employees from participating villages and randomly select employees
from this entire pool. If used, the consortium would then notify a VILLAGE contact
person of the names of employees to be tested. The VILLAGE contact person
would be responsible for notifying the employees.

Employees who are notified of their selection for random testing must proceed
directly to the test site.

The minimum annual percentage rate of VILLAGE employees who will be
randomly tested each year for drugs and alcohol shall be determined by the
FHWA Administrator as published in the Federal Register. The minimum annual
percentage rate determines the number of tests conducted, not the number of
employees tested. If a consortium is used, the percentage rate applies to the
entire consortium. The VILLAGE shall provide prompt written notice to the Union
regarding any changes to the minimum annual percentage rate.

Should disputes arise regarding the random selection process, the Assistant
Village Manager, Human Resources Manager or other person responsible for
administering the drug and alcohol policy for the VILLAGE, shall meet with a
representative of Local 150 (not a bargaining unit member) and explain the
methodology used.

Reasonable Suspicion Test

An employee will be required to submit to an alcohol test and/or drug test when a
supervisor, who has been trained as required by the Act, has a reasonable suspicion that
the employee is impaired from alcohol and/or a drug, or is under the influence of alcohol
and/or a drug, or is using alcohol and/or a drug in violation of this Policy. Reasonable
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suspicion shall be based on specific contemporaneous, articulable observations
concerning the appearance, behavior, speech or body odors of the driver.

i)

ii)

iii)

Reasonable suspicion must be personally observed and documented by at least
one Village supervisor who has received training covering the physical,
behavioral, speech and performance indicators of probable drug or alcohol use.
A second trained supervisor who is reasonably available must confirm the
reasonable suspicion determination. Supervisors shall use the form entitled
"Order to Submit to Drug or Alcohol Testing" to order an employee to be tested
for drugs or alcohol and to document the basis or bases for the reasonable
suspicion to test. Employees ordered to take a drug or alcohol test for reasonable
suspicion shall be driven to the testing facility by a supervisor.

Employees requested to undergo an alcohol test should be administered such
test within two hours of the observation leading to the reasonable suspicion. If
tested after two hours the VILLAGE must document the reasons for the delay in
testing. If the test is positive, the employee shall be either driven home or back
to the work place where the employee may contact another person to take the
employee home.

Employees tested for reasonable suspicion shall not be eligible to return to work
until a negative test result is determined. Employees testing positive shall not be
compensated for the time directly attributable to the request to take the test or
directly attributable to the testing and shall not be compensated for the
remainder of the shift following the incident giving rise to the test nor for any
shift missed between the time of the test and the time the VILLAGE is notified of
the positive test result. Employees testing negative shall be compensated for the
time directly attributable to the test and for any shift missed awaiting the
negative result.

Return to Work Testing

Any employee returning to work after engaging in conduct in violation of this Policy must
undergo a return to work test. The results of any such drug and/or alcohol testing must
be negative or the employee will not be allowed to return to work.

Follow-Up Testing

Employees who are allowed to return to work at some point after a positive alcohol or
drug test shall be subject to unannounced follow-up alcohol and/or drug testing in
addition to being subject to random testing.

i)

The number and frequency of follow-up tests shall be as directed by the
substance abuse professional (SAP) and shall consist of at least six tests in the first
12 months following the employee's return to work.

The VILLAGE may direct an employee to undergo return to work and follow-up
testing for both alcohol and drugs if the SAP determines that return to work and
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follow-up testing for both alcohol and drugs is necessary for that particular
employee.

iii) Follow-up testing shall not exceed 60 months from the date of the employee's
return to work.

3) TESTING PROCEDURES

a)

b)

Alcohol Testing

Alcohol testing will be conducted in accordance with FHWA rules. These rules require that
the alcohol test used be a breath test except where a medical condition prevents an
employee from providing the required amount of breath. The breath test shall be done
on an evidential breath testing (EBT) device approved by the National Highway Traffic
Safety Administration (NHTSA).

i) A screening test is conducted first. Any result less than 0.02 breath alcohol
concentration is considered a negative test. If the breath alcohol concentration is
0.02 or greater, a second confirmation test must be performed not less than 15
minutes or more than 20 minutes after the screening test. The confirmation test
result will determine the outcome of the alcohol test.

ii) If an employee is unable to provide an adequate amount of breath, or the
employee alleges an inability to provide an adequate amount of breath, they
shall, after a second attempt, be immediately referred for medical evaluation by
a VILLAGE selected physician. The medical evaluation will be to determine
whether a condition exists which prohibits the employee from providing the
adequate amount of breath. If the employee's inability to complete the test is
verified, it will not be recorded as a refusal to test. If a medical condition is not
verified, it will be reported as a refusal to test.

Drug Testing

The FHWA rules for drugs require testing for marijuana, cocaine, opiates, amphetamines,
and phencyclidine. Urine collection for the purpose of drug testing and analysis shall be
performed in accordance with the standards and procedures issued by the Department
of Health and Human Services (DHHS) certified laboratory.

i) The required testing is a two-stage process. First a screening test is conducted
with an Enzyme Multiple Immunoassay Test (EMIT). If there is a positive result on
the screening test for one or more of the above enumerated drugs, a
confirmation test will be conducted for each identified drug. The confirmation
consists of a gas chromatography/mass spectrometry (GC/MS) analysis.

ii) All urine samples shall be split samples so that, if the result of the primary testing
is positive, the employee may request, within 72 hours of being notified of the
positive test result, that the medical review officer (MRO) have the split sample
tested by a different DHHS certified laboratory. If the result of the test of the split
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sample fails to confirm the presence of the drug found in the primary sample, the
MRO shall report the test as negative.

When informing an employee of a positive test result, the MRO must inform the
employee that they have a 72 hour period to request that the split sample be
tested. If the employee has not contacted the MRO within the 72 hour period
after having been informed of the positive test result, the employee may
nonetheless present to the MRO information documenting that a serious illness,
injury, inability to contact the MRO, or other unavoidable circumstances
prevented the employee from so contacting the MRO. If the MRO concludes that
there is a legitimate explanation for the employee's failure to contact the MRO
within the 72 hour period, the MRO shall direct that the analysis of the specimen
be performed.

If the employee during the specimen collection fails to produce the required
volume of urine, the employee will be instructed to drink up to 24 ounces of fluids
and, after waiting for up to two hours, to again attempt to provide the required
specimen. If the employee is still unable to produce the required specimen, they
shall be immediately referred for a medical evaluation to develop information to
verify a medical condition which prohibits the employee from producing the
required specimen. If the employee's inability to provide the specimen is verified,
it will not be recorded as a refusal to test. If a medical condition restricting the
employee from providing the required specimen is not verified, it will constitute
a refusal to test.

All drug test results are reviewed and interpreted by the MRO before they are
reported to the VILLAGE. If the laboratory reports a positive result to the MRO,
the MRO shall contact the employee (in person or by telephone) and conduct an
interview to determine if there is an alternative medical explanation for the drug
or drugs found in the employee's urine specimen. If the MRO confirms that there
is alternative medical explanation for the positive test result, the drug test result
shall be reported as negative.

If, after making all reasonable efforts, the MRO is unable to reach the employee
directly, the MRO shall contact a designated management official who shall direct
the employee to contact the MRO as soon as possible. The MRO will confirm a
test result with the VILLAGE without consulting with the employee if the
employee declines the interview with the MRO or if the designated employer
representative documents a contact with the employee instructing the employee
to contact the MRO and more than five days have passed without the employee
contacting the MRO.

CONSEQUENCES FOR AN EMPLOYEE WITH A POSITIVE CONFIRMED TEST RESULT

a)

Disciplinary Action

i)

Confirmed positive drug and/or alcohol test.
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In the event of a confirmed alcohol test result of between 0.02 and 0.04,
the employee shall be subject to disciplinary action up to and including
termination. In addition, if the employee is not terminated, the employee
shall be immediately removed without pay from any safety sensitive
function until they are evaluated by a substance abuse professional (SAP)
and complies with and completes any rehabilitation recommended by
the (SAP) and has a negative result on a return to work test. During the
period the employee is under the supervision of a SAP, such employee's
pay shall be reclassified to the "B" scale.

In the event of a confirmed alcohol test result of 0.04 or more, or in the
event of a confirmed positive drug test, the employee shall be subject to
discipline up to and including termination.

If a subsequent violation of this Policy occurs, the employee shall be
subject to discipline up to and including termination.

An employee who refuses EAP referral or who, upon referral, refuses to
participate in recommended therapy shall be subject to discipline up to
and including termination.

If an employee is deemed to have refused to take a required drug or
alcohol test the employee shall be subject to discipline up to and
including termination.

Inability to respond to call-in due to consumption of alcohol.

(1)

(2)

CDL employees are responsible for monitoring weather conditions that
might likely result in call-in. Employees should refrain from consuming
alcohol when conditions are forecasted or apparent that could
reasonably result in call-in.

Employees who are contacted for call-in who have consumed alcohol
within four hours of such contact shall inform the caller that they are
unable to respond due to alcohol consumption. Employees shall provide
the caller a time at which they will be available to respond (four hours
after alcohol consumption unless such employee has consumed an
excessive amount of alcohol and a four hour period would result in breath
alcohol concentration above 0.02).

(a) Employees who are unable to respond to a call-in due to alcohol
consumption when inclement weather is forecasted shall be
subject to progressive disciplinary action.

(b) Employees who are unable to respond to a call-in due to alcohol
consumption when such call-in is not based upon forecasted
inclement weather shall be warned upon the first such missed
call-in that subsequent inability to respond for call-in due to
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alcohol consumption within a one year period shall result in
progressive disciplinary action.

The one year period shall begin when call-in is missed and shall roll forward.

Subsequent inability to respond for call-in due to alcohol consumption within a one year period
shall result in progressive disciplinary action.

CONFIDENTIALITY OF RECORDS

a) All alcohol and drug test results and refusal to test records will be maintained under strict
confidentiality by the VILLAGE, the drug testing laboratory, the medical review officer,
and the substance abuse professional. An employee is entitled, upon written request, to
obtain copies of any records pertaining to his or her compliance or non-compliance with
this Policy, including any records pertaining to conducted tests.

b) The VILLAGE is obligated to disclose information to the following:

i) The employee upon written request;

ii) Any federal regulatory authority upon request;

iii) The National Transportation Safety Board as part of an accident investigation;

iv) A subsequent employer pursuant to the written consent of a former employee;
and,

V) The decision maker in a law suit, grievance proceeding, or other proceeding
initiated by or on the behalf of the employee and arising from the results of an
alcohol and/or drug test or from the VILLAGE's determination that the employee
engaged in conduct prohibited by this Policy.

DEFINITIONS

For the purpose of this Policy the following definitions shall apply.

a)

b)

c)

d)

Alcohol - The intoxicating agent in the beverage alcohol, ethyl alcohol, or other low
molecular weight alcohols including methyl and isopropyl alcohol.

Consortium - An entity including a group or association of employers or contractors that
provides alcohol or drug testing and acts on behalf of employers.

Prohibited Drug - Marijuana, cocaine, opiates, amphetamines, and/or phencyclidine.

Performing a safety sensitive function - Any period in which an employee is actually
performing, ready to perform, or immediately available to perform any safety sensitive
function.
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Medical Review Officer (MRO) - A licensed physician responsible for receiving laboratory
results generated by an employer's drug testing program who has knowledge of drug
abuse disorders and who has appropriate medical training to interpret and evaluate an
individual's confirmed positive test result together with his or her medical history and any
other relevant biomedical information.

Safety Sensitive Function - Any of the following activities: (1) driving a commercial motor
vehicle, (2) the time spent waiting to be dispatched or assigned, (3) inspecting, servicing
or conditioning equipment, (4) being in or on a commercial motor vehicle, (5) loading or
unloading, including supervising or assisting loading or unloading, attending a vehicle,
giving or receiving receipts for a shipment being loaded or unloaded, (6) securing the
vehicle and taking all the precautionary measures required by DOT regulations following
an accident, and (7) repairing, obtaining assistance regarding, or attending a disabled
vehicle.

Substance Abuse Professional (SAP) - A licensed physician or a licensed or certified
psychologist, social worker, employee assistance professional, or addiction counselor
(certified by the National Association of Alcohol and Drug Abuse Counselors Certification
Commission) with knowledge of and clinical experience in the diagnosis and treatment of
alcohol and drug related disorders.

Progressive Discipline - As defined in Article 8 of the Collective Bargaining Agreement
between the Village of Northbrook and the International Union of Operating Engineers,
Local 150, Public Employees Division.
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EXHIBIT D
MEMORANDUM OF UNDERSTANDING

PUBLIC WORKS DEPARTMENT MECHANTICS TOOL ALLLOWANCE
COLLECTIVE BARGAINING AGREEMENT LETTER OF UNDERSTANDING

The Village of Northbrook is responsible for purchase and repair of most heavy duty and specialized tools
utilized by the Mechanics in the Fleet Services Division of the Public Works Department including, but not
limited to the following:

Air tools 3/4” and larger, and large sockets 1 1/2 “ and larger

Easy outs, drill bits, dies and saw blades

Electrical tools (drills, grinders, saws, etc.)

Jacks, hoists, stands, and tire tools

Shop equipment (electronic tune-up/engine analyzer, emission tester, tire balancer, front

end alignment, arbor press, torch, paint sprayers)

6. Specialty or precision tools (bearing and gear pullers, seal installers, torque wrenches,
micrometers, etc.)

7. Trouble lights, flashlights and batteries

8. Welding equipment and consumable supplies (tips, clamps, strikers, etc.)

e wWwNe

It is understood that all other typical small mechanics fleet maintenance tools, including but not limited
to multi-sized ratchets, sockets, wrenches, screw drivers, hammers, pliers, allen wrenches, chisels, awls,
wire cutters/strippers, 1/4”, 3/8” and 1/2” pneumatic impact tools and grinders, large lockable tool boxes
on casters and the like are furnished by each individual mechanic for the sole and full consideration of:

May 1, 2022 $500.00
May 1, 2023 $750.00
May 1, 2023 $750.00
May 2, 2025 $1000.00

per fiscal year (prorated for periods of service less than a full year). It is estimated that each mechanic
currently furnishes and inventory of personal tools valued in the $5,000 - $15,000 range. Said allowance,
as provided for as a side letter to the Collective Bargaining Agreement, is meant to be a good faith annual
stipend to help defer a portion of wear and tear and to fund necessary tool repairs, replacements and
additions. In the absence of supporting receipts, taxes will be withheld from the stipend. In the event a
mechanic leaves our employ prior to the end of the fiscal year, the allowance will be prorated and
deducted from the final paycheck.

In the event of a catastrophic loss or proven theft in excess of the amount of the annual tool allowance of
the mechanic’s tools while on VILLAGE premises, the items shall be covered as part of the building
contents under the VILLAGE’s property coverage insurance policy for the Fleet Maintenance Facility
provided that prior to receipt of the annual tool allowance, the mechanic furnished the VILLAGE with a
complete current inventory of his/her personal tools. Said inventory shall become part of the personnel
file. If the mechanic does not supply the VILLAGE with an up-to-date inventory of tools, the VILLAGE shall
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not accept responsibility for replacement. In no event shall the VILLAGE’s liability for such loss exceed the

replacement value of the tools.

This agreement is in effect from May 1, 2022 through April 3¢/ f026 and supefsedes all prior letters.
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